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General  Information 


The  American  University,  chartered  by  the  Congress  of  the  United  States 
on  February  24,  1893,  is  a  coeducational,  privately  endowed,  Methodist 
related,  urban  university.  It  welcomes  students  and  scholars  of  all  races,  creeds 
and  nationalities  to  its  programs  of  education. 

The  University  publishes  an  annual  General  Information  Bulletin.  This 
bulletin  contains  information  about  the  University's  history,  organization,  fac- 
ulty, facilities,  programs  and  degrees,  admission  requirements,  academic  life, 
library  resources,  financial  assistance,  student  personnel  services,  residence 
facilities,  student  activities,  tuition  and  other  charges,  alumni  activities,  and 
special  university  programs.  Please  consult  this  bulletin  for  information  about 
any  of  these  areas. 


Accreditation 

The  American  University  is  accredited  by  the  Middle  States  Association  of 
Colleges  and  Secondary  Schools  and  the  University  Senate  of  The  Methodist 
Church. 

It  is  a  member  of  the  Association  of  American  Colleges,  the  Association 
Of  Urban  Universities,  the  Association  of  University  Evening  Colleges,  the 
National  Intercollegiate  Athletic  Association;  and  approved  by  the  Ameri- 
;an  Association  of  University  Women. 

The  University  is  a  charter  member  of  the  Council  of  Graduate  Schools  in 
;he  United  States  and  is  a  member  of  the  Midwest  Conference  on  Graduate 
>tudy  and  Research. 

The  School  of  Business  Administration  is  a  member  of  the  Middle  Atlantic 
*  \ssociation  of  Colleges  of  Business  Administration. 

The  Washington  College  of  Law  is  a  member  of  the  Association  of  Ameri- 
;an  Law  Schools  and  is  approved  by  the  American  Bar  Association. 

The  Department  of  Education  in  the  College  of  Arts  and  Sciences  is  a 
nember  of  the  American  Association  of  Colleges  for  Teacher  Education. 

The  Wesley  Theological  Seminary  is  accredited  by  the  American  Associa- 
ion  of  Theological  Schools  and  the  University  Senate  of  The  Methodist 
rhurch. 
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7"/?e  United  States  Capitol 


History 


The  American  University  was  chartered  by  an  act  of  the  Congress  of  tht 
United  States  on  February  24,  1893.  Bishop  John  Fletcher  Hurst  of  Th( 
Methodist  Church  selected  the  seventy-five  acre  site  of  old  Fort  Gaines,  thi 
Civil  War  defense  post  of  the  city  of  Washington,  for  the  location  of  th 
uptown  campus. 

President  Woodrow  Wilson  formally  opened  The  American  University  oi 
May  14,  1914.  The  Downtown  Center  at  19th  and  F  Streets  was  addec 
in   1919. 

The  School  of  Political  Science  was  organized  in  1933,  later  changed  t( 
the  Department  of  Government  in  the  Graduate  School. 

The  Department  of  Public  Administration  was  formed  in  1941,  later  com 
bined  with  the  Department  of  Government  into  the  Department  of  Politica 
Science  and  Public  Administration.  The  present  School  of  Government  anc 
Public  Administration,  established  in  1957,  is  an  outgrowth  of  that  de 
partment. 

The  Uptown  Campus,  located  on  the  highest  hilltop  in  the  Nation's  Capita 
at  Massachusetts  and  Nebraska  Avenues,  N.  W.,  overlooks  all  of  Washington 
The  tree-lined  campus  contains  administrative  offices  of  the  University,  resi 
dence  halls,  gymnasiums,  athletic  fields,  classroom  buildings,  and  houses  par 
of  the   University   library. 

The  Downtown  Center  is  located  midway  between  the  White  House  ant 
the  Department  of  State,  adjacent  to  the  rapidly  expanding  Washington  busi 
ness  community.  The  Downtown  Center  houses  a  University  library,  class 
rooms,  the  administrative  offices  of  the  School  of  Government  and  Publii 
Administration,  and  the  Graduate  School.  Classes  are  offered  on  the  Uptowr 
Campus  and  at  the  Downtown  Center. 
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Objectives 


The  School  of  Government  and  Public  Administration  of  The  American 
University  believes  that  democratic  citizenship  is  a  universal  obligation  in 
our  society.  The  development  of  the  insights,  moral  bases,  and  the  goals 
of  citizenship  is  the  mission  of  the  School  with  respect  to  all  students  of  the 
University  and  all  members  of  the  community.  The  School  believes  in  the 
outstanding  potential  for  constructive  citizenship  in  each  person — whether 
he  participates  in  the  affairs  of  government  as  voter,  law-abider,  lawyer, 
diplomat,  politician,  civil  servant,  teacher  or  researcher.  To  the  degree  that 
these  goals  are  met  in  citizenship  and  in  the  acquisition  of  professional  com- 
petence, the  goals  of  the  School  are  achieved. 

The  School  approaches  its  general  mission  by  ( 1 )  providing  professional 
and  academic  training  in  the  areas  of  public  administration  and  of  govern- 
ment and  (2)  providing  the  traditional  liberal  education  in  political  science 
and  government,  excluding  international  relations,  both  for  majors  and  for 
students  not  majors  in  government  throughout  The  American  University. 
Professional  training  in  public  administration,  and  professional  training  for 
research  and  teaching  competence  in  government  are  the  primary  concern 
df  the  School  at  the  graduate  level;  whereas  the  production  of  an  informed 
and  active  citizen  is  predominantly  the  purpose  of  the  undergraduate  pro- 
grams of  the  School,  both  for  majors  and  non-majors.  For  non-degree 
students  the  courses  of  the  School  are  available  both  for  the  purpose  of 
ncreasing  professional  competence  and  for  the  purpose  of  continuing  gen- 
eral education. 

The  School  bases  its  program  upon  a  firm  belief  in  broad  training  in 
he  fundamentals  and  principles  of  government  and  public  administration. 
Bach  graduate  is  expected  to  develop  a  sound  conceptual  framework 
hrough  which  he  will  be  able  to  arrange  in  intelligent  and  usable  order,  the 
lata  of  government  and  administration  as  he  continues  the  learning  process 
hroughout  life  in  whatever  capacity. 

The  professional  aspects  of  the  program  of  the  School,  both  in  government 
ind  in  public  administration  aim  at  preparing  men  and  women  for  positions 
)f  responsibility  that  call  for  knowledge  and  skills  in  the  process  and  machinery 
)f  government.  In  training  for  administration,  the  School  attempts  to  develop 
''.  unified  philosophy  through  merging  the  two  important  streams  of  thought 
vhich  have  developed  from  the  scientific  management  and  the  human  relations 
pproaches.  The  School  emphasizes  in  both  its  graduate  and  undergraduate 
urricula  in  administration  that  mere  technical  knowledge  is  not  sufficient.  It 
xpects  that  administrators  have  a  broad  understanding  of  the  governmental 
nd  theoretical  framework  within  which  they  work.  In  short,  the  philosophy 
if  the  School  in  its  teaching  of  public  administration  is  that  the  best  adminis- 
rator  understands  the  relation  of  his  specific  skills  of  administration  to  the 
nstitutional  and  theoretical  context  of  government. 


In  training  for  teaching  and  research  in  the  subject  area  of  government  and 
public  administration,  the  School  adheres  to  this  same  philosophy.  Not  only 
must  the  teacher  and  researcher  possess  broad  understanding  of  the  institu- 
tional and  theoretical  aspects  of  government,  but  he  must  also  appreciate  the 
place  of  technical  skills  in  the  operations  of  government.  Toward  this  end. 
prospective  teachers  are  encouraged  to  experience  some  degree  of  participation 
in  government.  This  experience  is  achieved  in  several  ways,  but  especially 
by  internships. 

In  the  performance  of  its  functions,  the  School  expects  specifically  ( 1 )  to 
offer  sound  graduate  and  undergraduate  degree  programs;  (2)  to  develop 
teachers  of  government  and  administration  who  understand  and  can  impart 
both  the  theory  and  practice  of  the  subjects;  (3)  to  provide  programs  of  pre- 
entry  and  in-service  study  for  employees  and  prospective  employees  of  gov- 
ernment and  to  prepare  them  for  positions  of  increasing  service  and  respon- 
sibility at  home  and  abroad;  (4)  to  extend  to  each  student  effective  counseling 
toward  his  personal,  academic,  cultural  and  vocational  objectives;  (5)  to  serve 
the  community  in  its  broadest  sense  through  field  activities  such  as  the  Wash- 
ington Semester  program,  the  Public  Affairs  Laboratory,  the  Comparative 
Government  Workshop  Abroad,  special  training  institutes  and  short  courses, 
cooperative  arrangements  with  training  programs  for  the  government,  and 
other  special  programs;  (6)  to  encourage  individual  and  group  research  in  the 
field  of  government  and  administration  by  both  student  and  faculty;  (7)  tc 
maintain  high  levels  of  performance  by  faculty  and  students  throughout  the 
academic  program. 


Admission 

Applications  for  admission  to  any  academic  program  of  the  Universitj 
should  be  sent  to  the  Office  of  Admissions,  The  American  University,  Wash- 
ington 16,  D.C.  Information  on  admission  requirements  will  be  found  in  the 
General  University  Bulletin. 

In  addition  to  the  general  standards  and  procedures  pertaining  to  all  under- 
graduate applicants,  the  School  of  Government  and  Public  Administratioi 
offers  the  following  special  admissions  programs: 

Early  Admission 

There  are  students  of  superior  ability  whose  academic  achievements  anc 
general  maturity  are  such  that,  after  three  years  of  high  school,  they  can  handU 
successfully  college  level  work.  Many  colleges  and  universities  have  accepter 
with  excellent  results  carefully  screened  applicants  who  qualify  in  this  way 
This  process  is  sometimes  called  "admission  without  diploma,"  but  usually 
Early  Admission. 

The  Director  of  Admissions  is  glad  to  receive  inquiries  from  high  school 
principals  or  counselors,  or  directly  from  prospective  students  about  Earl; 
Admission  criteria  and  procedures.    Each  case  is  considered  on  its  own  merits 
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Waiver  and  Placement 

Waiver  and  placement  examinations,  open  to  students  in  all  schools  and 
colleges  of  the  University,  are  provided  for  freshmen  in  English  Composition, 
Backgrounds  of  Civilization  (Freshman  history),  Languages,  and  Mathe- 
matics. With  the  exception  of  the  English  Achievement  Examination  of  the 
College  Entrance  Examination  Board,  which  the  student  must  arrange  for 
himself,  all  waiver  or  placement  examinations  are  given  during  Freshman 
Orientation.  The  student  is  notified  prior  to  registration  if  he  is  eligible  to 
attempt  one  or  more  of  these  examinations. 

All  freshmen  wishing  to  waive  English  Composition  must  take  the  English 
Achievement  Examination  of  the  College  Entrance  Examination  Board 
(given  on  the  same  day  as  the  Scholastic  Aptitude  Test  in  high  schools).  A 
placement  test  in  English  is  also  given  all  new  students  during  Freshman 
Orientation;  the  low  scorers  are  placed  in  a  non-credit  remedial  course, 
English  Fundamentals. 

Freshmen  who  qualify  may  take  a  waiver  examination  in  Backgrounds 
of  Civilization.  Qualification  is  determined  on  the  basis  of  the  high  school 
record  and  the  Pre-registration  Questionnaire.  Those  who  are  eligible 
to  attempt  this  waiver  are  notified  of  the  time  and  place  of  the  examination. 

Advanced  Standing 

Many  high  schools  are  off'ering  college  level  courses  in  some  of  the 
basic  academic  fields.  Also  some  secondary  school  teachers,  through 
special  work,  lead  students  to  above  average  achievement  in  the  subjects 
which  they  instruct.  To  require  these  students  to  take  beginning  college 
courses  in  these  fields  would  result  in  needless  repetition. 

The  advanced  standing  program  makes  it  possible  for  students  to  receive 
credit  for  these  beginning  college  courses  and  frees  them  to  begin  their  work  at 
some  higher  level. 

Advanced  standing  can  be  achieved  on  the  basis  of  the  Advanced  Placement 
Examinations  of  the  College  Entrance  Examination  Board.  These  examina- 
tions must  be  taken  in  the  high  schools,  many  of  which  offer  this  service.  The 
test  results  are  sent  to  the  University,  after  being  scored  by  Educational  Test- 
ing Service,  where  they  are  evaluated  on  the  basis  of  norms  established  by  the 
Admissions  Office. 
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Though  advanced  standing  is  not  restricted  to  those  who  have  had  honors 
courses  in  high  school,  this  is  the  best  way  to  quahfy  for  this  special  kind  of 
consideration  on  the  college  level.  The  fields  in  which  advanced  standing  may 
be  achieved  through  the  examinations  of  the  College  Entrance  Examination 
Board  are: 

American  History  French 

Biology  German 

Chemistry  Literature 

English  Composition  Mathematics 

European  History  Physics 

Spanish 

It  must  be  emphasized  that  these  examinations  have  to  be  taken  in  the  high 
schools  before  coming  to  college.  Inquiries  should  be  addressed  to  College 
Board  Advanced  Placement  Examinations,  Box  592,  Princeton,  New  Jersey. 

General  Information 

Admission  to  the  University  is  required  for  consideration  for  any  of  these 
programs  for  superior  students.  For  further  admissions  information  write  or 
call:  Director  of  Admissions,  The  American  University,  Washington  16,  D.C. 
WOodley  6-6803. 

Graduate  Admission 

For  information  on  graduate  admission  see  the  General  University  Bulletin 
or  the  Graduate  School  Catalog.  Minimum  admission  requirements  are 
stated  in  these  sources. 

In  the  School  of  Government  and  Public  Administration,  graduate  applica- 
tions are  carefully  evaluated  by  the  Dean,  not  only  for  compliance  with 
minimum  standards  for  admission,  but  with  reference  to  the  general  prepara- 
tion of  the  applicant  to  undertake  graduate  study  in  government  or  in  public 
administration. 

Initial  graduate  admissions  inquiries  should  be  made  to  the  Office  of 
Admissions,  The  American  University,  Washington  16,  D.C. 

Late  Admission 

The  College  accepts  in  degree  status  only  those  students  who  have  been 
fully  admitted  at  the  beginning  of  the  registration  period  for  the  session  in 
which  the  study  is  initiated.  In  some  cases  those  not  fully  admitted  may  be 
permitted  to  enter  part-time  in  non-degree  status. 
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Curricula  and  Degrees 


The  curricula  of  the  School  of  Government  and  Public  Administration  lead 
on  the  graduate  level  to  the  degrees  of  Doctor  of  Philosophy  and  Master  of 
Arts,  and  on  the  undergraduate  level  to  the  degrees  of  Bachelor  of  Arts, 
Bachelor  of  Science  in  Public  Administration,  Associate  in  Arts  and  Associate 
in  Public  Administration.  Associate  degree  programs  provide  two-year  cur- 
ricula toward  the  baccalaureate  degree  or  to  terminal  educational  objectives. 


Undergraduate  Degrees 

ASSOCIATE  IN  PUBLIC  ADMINISTRATION,  ASSOCIATE   IN  ARTS,   BACHELOR  OF 
SCIENCE    IN   PUBLIC   ADMINISTRATION,    BACHELOR   OF    ARTS    IN    GOVERNMENT. 


University  Requirements  (38-43  credit  hours) 


Enghsh  Composition  (6) 

Backgrounds  of  Civilization  *  (6) 

Natural  Sciences  and  Mathematics — 
eight  hours  in  one  laboratory  sci- 
ence or  nine  hours  in  non-labora- 
tory science  courses,  including 
mathematics 

Physical  Education  (4)  (not  re- 
quired of  part-time  students) 


Humanities — six  hours  in  one  of  the 
following  fields  and  three  hours  in 
one  other:  art,  literature,  music, 
philosophy,  religion 

Social  Sciences — nine  hours  in  in- 
troductory courses  in  the  follow- 
ing fields:  anthropology,  eco- 
nomics, international  relations, 
psychology,  sociology 


*  Superior  students  may  take  a  waiver  examination  which,  if  passed, 
enables  the  student  to  substitute  other  courses  for  an  equivalent  number  of 
credit  hours.    See  dates  in  session  announcement. 


School  Requirements 


Associate  in  Public  Administration 

(Major  in  financial  management,  personnel  administration,  public  adminis- 
tration, records  administration) 


Major  courses      12-24  hours 

Including  53.200  American  Government:  National  (3),  53.400  Intro- 
duction to  Public  Administration  (3),  and  54.420  Organization  &  Man- 
agement or  54.421  Administrative  Organization  (3). 


Related  courses 


0-9  hours 
13 


Associate  in  Arts 

Major  courses  24  hours 

Including  53.200  American  Government:  National  (3),  and  either 
53.201  American  Government:  State  &  Local  (3)  or  53.300  American 
Government:  Municipal  (3). 


Bachelor  of  Science  in  Public  Administration 

Major  courses      33  hours 

Including  53.200  American  Government:  National  (3)  and  either  53.201 
American  Government:  State  &  Local  or  53.300  American  Government: 
Municipal  (3),  53.400  Introduction  to  Public  Administration  (3),  and 
twenty-seven  additional  hours  at  least  three  of  which  must  be  in  each  of 
the  following  areas:  organization  and  management,  personnel  administra- 
tion, budgetary  administration,  public  relations. 

Related  courses   12  hours 

Advanced  courses  in  government. 
Electives  for  a  total  of  1 26  hours. 


Bachelor  of  Arts 

Major  courses    33  hours 

Including  53.200  American  Government:  National  (3)  and  either  53.201 
American  Government:  State  &  Local  or  53.300  American  Government: 
Municipal  (3),  and  thirty  additional  hours,  at  least  nine  of  which  must 
be  in  one  of  the  following  areas  and  at  least  three  in  each  of  the  others: 
public  law,  governmental  processes,  political  theory,  comparative  gov- 
ernment and  politics,  public  administration,  and  research  methods. 

Related  courses  12  hours 

Advanced  courses  in  any  of  the  following  areas:   economics,  history, 
international  relations  and  organization,  psychology,  and  sociology  and 
anthropology. 
Electives  for  a  total  of  1 26  hours. 


Combined  Law  Degree  Program 

Students  in  the  School  of  Government  and  Public  Administration  may 
enroll  in  the  combined  degree  program  leading  to  an  undergraduate  degree 
from  the  School  and  a  law  degree  from  the  Washington  College  of  Law 
after  the  completion  of  six  years  of  approved  study  on  a  full-time  basis  or 
the  equivalent  in  part-time  study. 
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A  student  in  the  combined  degree  program  must  complete  a  minimum  of 
ninety-six  hours  of  the  academic  work  required  for  the  undergraduate  degree 
(the  last  thirty  hours  of  which  must  be  taken  at  The  American  University). 
Upon  completion  of  this  requirement,  the  student  must  make  application 
to  the  Washington  College  of  Law  for  admission.  He  must  meet  fully  the 
admission  requirements  of  the  Washington  College  of  Law,  in  addition  to 
being  recommended  to  the  Law  School  by  the  Dean  of  the  School  of  Govern- 
ment and  Public  Administration.  Such  recommendation  is  made  if,  in  the 
opinion  of  the  Dean,  the  student  has  shown  scholastic  abilities  and  other 
attributes  which  indicate  that  the  student  is  capable  of  professional  study. 


r  Graduate  Degrees 

MASTER  OF  ARTS  AND  DOCTOR  OF  PHILOSOPHY  IN  GOVERNMENT  AND  IN 
PUBLIC   ADMINISTRATION. 

Master  of  Arts 

Course  Requirements:  Minimum  of  thirty  hours  of  approved  graduate 
work  including  six  hours  of  research,  alternatives  for  which  are  listed 
below. 

Written  Comprehensive  Examinations:  For  the  degree  in  government, 
examinations  in  three  fields  including  one  in  the  general  area  of  govern- 
ment in  the  U.S.;  one  in  a  specialized  aspect  of  that  area;  and  one  in 
political  institutions  and  theory,  comparative  government  and  adminis- 
tration, public  administration  in  the  U.S.,  or  another  approved  field. 
For  the  degree  in  public  administration,  examinations  in  three  fields 
including  one  in  national  government,  and  two  selected  from  the 
fields  of  federal  budgetary  administration,  organization  and  manage- 
ment, public  personnel  administration,  public  relations  in  administra- 
tion, archives  administration,  or  another  approved  field. 

For  both  degrees,  a  general  examination  in  comparative  government  may  be 
substituted  for  the  general  examination  in  the  area  of  government  in  the  U.S. 
by  special  permission  of  the  Dean. 

Research  Requirements: 

1.  A  thesis  (including  registration  for  six  semester  hours  in  54.797 
Thesis  Seminar  in  Government  and  Public  Administration)  or 

2.  An  approved  case  study  (including  registration  for  six  semester  hours 
in  54.692  Public  Administration  Case  Study  Research)  or 

3.  Six  semester  hours  of  internship  (field  work)  including  registration 
for  54.693  Seminar:  Government  Interns,  and  a  written  report  as 
prescribed  in  that  seminar,  or 

4.  Six  semester  hours  in  approved  600  or  700  level  research  seminars, 
with  a  grade  of  B  or  better  for  research  papers  in  each  seminar.    The 
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following  seminars  (each  three  semester  hours)   are  at  present  ap- 
proved for  research  requirements: 

53.622  Seminar:  Topics  in  Political  Thought 

53.661    Field  Study  in  Public  Opinion  and  Pressure  Groups 

53.632  Problems  of  Legislation 

54.720  Advanced  Political  Theory 

53.730  Seminar  in  American  Government:  Advanced  Problems 

54.750  Seminar  in  U.S.  Public  Law 

54.740  Seminar  in  Political  Dynamics 

54.770  Seminar  in  Comparative  Government 

54.780  Seminar  in  Metropolitan  Government  and  Administration 

54.612  Problems  in  Public  Budgeting 

54.621   Psychology  of  Management:    Advanced 

54.639  Case  Problems  in  Public  Administration 

54.710  Seminar  in  Budgetary  Administration 

54.724  Seminar  in  Human  Relations  in  Public  Management 

54.725  Seminar  in  Organization  and  Management 
54.785  Seminar  in  Research  Administration 
54.663  Trends  in  Personnel  Management 

54.760  Seminar  in  Personnel  Administration 
54.790  Seminar  in  Applied  Research  Method 

Doctor  of  Philosophy 

Programs  leading  to  the  Doctorate  are  under  the  general  supervision  of 
the  Graduate  School.  Doctoral  students  are  counseled  by  the  School  of 
Government  and  Public  Administration. 

Course  Requirements:  Minimum  of  seventy-two  hours  of  approved  gradu- 
ate work,  at  least  thirty  of  which  must  be  completed  in  residence  at  The 
American  University,  and  at  least  eighteen  semester  hours  of  which 
must  be  at  the  600  and  700  level,  excluding  54.799.  Of  the  total  hours 
required,  six  will  be  credited  upon  successful  completion  of  the  dis- 
sertation. Registration  in  54.799  Doctoral  Dissertation  Seminar  for  six 
semester  hours  is  required. 

Written  Comprehensive  Examinations:  For  the  degree  in  government, 
examinations  in  five  fields,  including  one  in  the  general  area  of  govern- 
ment in  the  U.S.  and  one  in  a  specialized  field  of  this  area;  one  in 
modern  political  theory;  one  in  comparative  governments  or  public 
administration  in  the  U.S.;  and  one  in  another  approved  field.  For  the 
degree  in  public  administration,  examinations  in  f^ve  fields,  including  one 
in  the  area  of  government  in  the  U.S.;  three  in  fields  in  the  area  of 
public  administration;  and  one  in  the  field  of  modern  political  theory. 

Additional  Requirements:  Proficiency  examinations  in  two  research  tools 
(accounting,  languages,  statistics)  and  dissertation. 
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Combined  Master  of  Arts  Program 

The  School  offers  for  the  benefit  of  advanced  undergraduate  students  a 
three-year  Master  of  Arts  sequence  program  which  permits  a  student  at  the 
beginning  of  the  junior  year  to  undertake  a  curriculum  related  to  a  graduate 
program.  Honors  students  are  encouraged  to  enter  this  program  which 
provides  the  basis  for  planning  an  integrated  baccalaureate-graduate  degree 
program. 

Area  Studies  Programs 

Candidates  for  the  M.A.  and  Ph.D.  degrees  may  pursue  degree  programs 
in  Area  Studies  under  the  guidance  of  an  Interdepartmental  Committee,  em- 
phasizing political,  economic,  international,  or  historical  aspects  of  the  area. 
They  will  plan  their  programs  in  consultation  with  the  appropriate  member 
of  the  Interdepartmental  Committee. 

Individual  Counseling 

The  School  recognizes  that  the  goals  and  problems  of  each  student  are 
unique.  It  therefore  welcomes  the  opportunity  either  by  correspondence  or 
personal  conference  to  develop  a  program  of  study  which  meets  the  needs 
of  the  individual. 

Each  student  will  receive  individual  counseling  to  aid  him  in  the  selection 
and  pursuance  of  the  course  of  study  which  is  best  suited  to  his  needs  in  his 
current  employment  and  for  career  development.  Students  with  experience 
in  the  field  and  not  otherwise  eligible  for  studying  for  a  regular  degree  may 
register  for  courses  as  non-degree  students. 


A  doctoral  candidate  defends  his  dissertation 


mum 
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Academic  Information 

General  academic  information  and  regulations  are  presented  in  the  Uni- 
versity Bulletin  which  outlines  policy  on  academic  loads,  registration  proce- 
dures, the  grading  system.  University  honors,  and  other  subjects  of  interest 
to  students  and  faculty.  Unless  otherwise  indicated  it  can  be  assumed  that  the 
school  operates  under  these  regulations.  Within  minimum  University  require- 
ments, however,  a  school  or  college  may  establish  other  policies  binding  for 
its  own  academic  program. 

The  following  regulations  are  applicable  to  all  students  in  the  School  of 
Government  and  Public  Administration: 


Absences 

Regular  attendance  of  all  students  in  scheduled  classes  is  expected. 
Instructors  may  waive  attendance  and  participation  in  class  as  factors  of  the 
student's  final  grade  for  a  course.  In  case  of  excessive  absence,  the  student 
may  be  required  to  demonstrate,  by  special  examination  or  other  means, 
satisfactory  completion  of  all  the  work  of  the  course.  Students  enrolled  under 
public  laws  providing  educational  benefits  are  required  to  comply  with  all  rules 
and  regulations  conditioning  their  grants. 

Academic  Performance  of  Undergraduate  Students 

Academic  performance  for  both  full-time  and  part-time  students  will  be 
reviewed  at  the  following  stages  and  judged  on  the  accompanying  standards: 

At  one  full  semester  or  fifteen  hours,  a  student  with  an  index  below  1 .0  is 
placed  on  academic  probation. 

At  two  full  semesters  or  thirty  hours,  a  student  with  an  index  below  0.75  is 
subject  to  dismissal.  A  student  with  an  index  between  0.75  and  1.0  is 
subject  to  dismissal  but  may  be  continued  on  probation  for  one  semester. 

At  three  full  semesters  or  forty-five  hours,  at  four  full  semesters  or  sixty 
hours,  at  five  full  semesters  or  seventy-five  hours,  at  six  full  semesters  or  ninety 
hours,  at  seven  full  semesters  or  105  hours,  a  student  whose  index  falls  below 
1 .0  is  subject  to  dismissal,  but  a  student  with  an  index  between  .95  and  1 .0  may 
be  carried  on  probation  for  one  semester. 

In  no  case  may  a  student  be  continued  on  academic  probation  for  more 
than  two  full  semesters  or  thirty  hours. 

If  the  student's  grade  index  falls  below  .000  for  any  semester,  the  student 
is  subject  to  dismissal. 

Academic  Performance  of  M.A.  Students 

1 .  If  a  student  has  less  than  a  "C"  average  at  any  time  in  graduate  work 
he  is  subject  to  dismissal. 
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2.  If  a  student  has  a  "C"  average  or  better,  but  less  than  a  "B"  average 
after  attempting  twelve  hours  of  graduate  work,  he  receives  an  academic  warn- 
ing that  a  "B"  average  will  be  required  when  eighteen  hours  have  been 
attempted. 

3.  If  a  student  has  less  than  a  "B"  average  at  any  time  after  attempting 
eighteen  hours  he  is  subject  to  dismissal. 

4.  A  graduate  student  who  receives  a  grade  of  "F"  in  any  graduate  course 
is  subject  to  dismissal. 

Dean's  Honor  List 

An  undergraduate  student  is  placed  upon  the  Dean's  Honor  List  each 
semester  upon  achievement  of  a  cumulative  average  of  2.5. 

A  graduate  student  is  placed  upon  the  Dean's  Honor  List  each  semester 
when  carrying  a  twelve-semester  hour  load  if  he  has  twelve-semester  hours  of 
"A";  and  when  carrying  a  fifteen-semester  hour  load  if  he  has  at  least 
twelve  semester  hours  of  "A"  and  three  of  "B". 

Student  Responsibility 

The  University  faculty  has  formally  adopted  the  following  statement  on 
student  responsibility: 

The  American  University  expects  that  each  student,  as  a  mature  member 
of  the  academic  community,  will  adhere  to  the  highest  standards  of  per- 
sonal integrity  and  good  taste  in  his  conduct  and  in  his  relationships  with 
others. 

The  maintenance  of  such  standards  is  a  condition  of  continued  enroll- 
ment as  a  student  of  the  University,  and  any  individual  whose  attitude  or 
behavior  suggests  that  he  is  not  constructively  committed  to  them  may 
be  dismissed  from  the  University  even  though  his  record  may  be  other- 
wise satisfactory. 

Performance  in  the  Major 

The  minimum  acceptable  grade  for  courses  used  in  fulfillment  of  the  require- 
ments of  the  undergraduate  major  is  "C".  Course  credit  in  the  major  field  for 
which  the  grade  of  "D"  is  received  may  be  used  as  elective  credit.  If  in 
computing  all  of  these  grades  together,  however,  the  student  has  less  than  an 
overall  "C"  average  in  the  courses  of  his  major  field  he  is  subject  to  dis- 
missal, regardless  of  cumulative  index. 

Foreign  Language  Course  Regulation 

It  is  necessary  to  complete  successfully  the  second  session  of  a  beginning  or 
intermediate  foreign  language  course  to  receive  academic  credit  for  the  first 
session  of  the  same  course.     Academic  credit  is  not  awarded  for  a  single 
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session  of  language  study  at  these  levels.    This  includes  beginning  and  inter- 
mediate intensive  language  courses. 

Graduate  Credit  for  Seniors 

A  student  in  the  last  semester  of  his  senior  year  may  provisionally  identify 
a  course  or  courses  for  graduate  credit  if  these  studies  represent  credit  in 
excess  of  that  needed  to  complete  the  requirements  of  the  undergraduate 
degree.  This  must  be  done  at  the  time  of  registration  and  requires  the 
approval  of  the  Dean  and  a  record  of  the  agreement  in  the  student's  academic 
file. 

The  final  acceptance  of  this  credit  toward  the  requirements  of  a  graduate 
degree  is  dependent  upon  subsequent  admission  to  graduate  standing  and  the 
acceptability  of  the  credit  to  the  department  directing  the  student's  graduate 
program. 

In  no  case  will  credit  earned  before  the  last  semester  of  the  senior  year  be 
applied  as  graduate  credit. 

Residence  Requirements 

The  last  thirty  credit  hours  of  course  work  for  any  degree  must  be  done  in 
residence,  except  in  the  case  of  the  Master's  degree,  for  which  six  of  the 
total  credit  hours  required  may  be  transferred  from  another  regionally 
accredited  institution  with  the  approval  of  the  major  department. 

Transfer  Credit 

Students  who  take  courses  in  other  colleges  and  universities  for  transfer 
credit  to  The  American  University  must  receive  prior  approval  from  their 
advisers  and  the  Dean.  This  work  usually  is  undertaken  during  the  summer 
in  an  institution  near  the  student's  home  or  as  a  part  of  an  overseas  study 
program    (junior  year  abroad). 

Correspondence  Credit 

The  American  University  does  not  conduct  any  correspondence  programs. 

Up  to  fifteen  credit  hours  of  course  work  earned  through  correspondence 
study  with  other  regionally  accredited  colleges  or  universities  may  be  ac- 
cepted in  the  School,  provided  the  credit  was  earned  prior  to  admission  to 
The  American  University. 

This  limit  is  not  applicable  for  the  United  States  Armed  Forces  Institute 
(USAFI). 

Regulations  Subject  to  Change 

The  University  reserves  the  right  to  change  the  regulations  stated  in  this 
or  other  published  materials,  or  to  cancel  or  change  the  course  offerings  and 
schedules  given  in  this  announcement  at  any  time  without  notice. 
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Student  Activities 

For  information  on  student  activities,  see  the  General  Information  Bulletin. 
The  following  are  activities  that  will  be  of  special  interest  to  students  in  the 
School  of  Government  and  Public  Administration. 

Political  Science  Honorary  Fraternity 

Beta  Psi  Chapter  of  Pi  Sigma  Alpha,  national  political  science  honorary 
fraternity,  was  chartered  at  The  American  University  in  1955.  Undergradu- 
ates with  junior  standing  with  "B"  average  and  graduate  students  with  better 
than  a  "B"  average  and  a  minimum  of  twelve  semester  hours  of  courses  in 
government,  public  administration  and  international  relations  are  eligible  for 
election  to  membership  in  the  fraternity.  Pi  Sigma  Alpha  sponsors  public 
lectures  in  the  field  of  government  and  public  administration  and  other 
projects.  It  is  an  especially  important  organization  for  the  graduate  student 
of  the  School. 

Society  for  Advancement  of  Management 

An  active  student  chapter  of  the  Society  for  Advancement  of  Management 
provides  an  opportunity  for  student  majors  in  public  administration  and 
business  administration  to  come  together  in  the  study  of  management.  Activi- 
ties of  the  Chapter  include  field  trips,  special  projects  and  social  events. 

Society  for  Personnel  Administration 

The  first  student  chapter  of  the  Society  for  Personnel  Administration  was 
granted  a  charter  on  The  American  University  campus  in  1956.  The  Chapter 
provides  an  opportunity  for  those  students  with  a  special  interest  in  personnel 
administration  to  meet  together  for  further  exploration  of  the  field  and  for 
social  activities. 

Political  Club 

The  Political  Club  is  a  local  campus  organization  sponsored  by  students  in 
the  School  of  Government  and  Public  Administration  to  explore  the  field  of 
practical  politics  through  guest  lectures,  projects  and  other  activities. 

Area  Professional  Associations 

Many  national  professional  associations  have  Washington  area  chapters. 
Students  are  welcome  to  attend  their  meetings  and  participate  in  other 
program  activities.  Among  them  are  the  American  Political  Science  Associa- 
tion, the  American  Society  for  Public  Administration,  the  Society  for  Ad- 
vancement of  Management,  the  American  Public  Relations  Association,  the 
Society  for  Personnel  Administration  and  the  Public  Personnel  Association. 
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Courses  of  Instruction 

The  regular  courses  of  instruction  are  listed  below  with  brief  descriptions 
of  content.  Courses  described  in  this  catalog  are  those  offered  by  the  School 
of  Government  and  Public  Administration.  Undergraduate  students  complete 
a  program  of  University  requirements  in  the  humanities,  natural  sciences,  and 
social  sciences,  a  sequence  of  courses  constituting  a  major  in  the  School,  and 
additional  elective  courses.  Programs  for  graduate  students  are  individually 
planned  to  meet  the  objectives  of  each  student.  In  the  planning  of  his 
program  the  student  will  have  the  competent  advice  of  a  faculty  adviser  from 
the  School  of  Government  and  Public  Administration. 

The  course  offerings  of  the  School  of  Government  and  Public  Administra- 
tion provide  a  comprehensive  coverage  of  the  field  at  the  undergraduate  and 
graduate  levels.    Courses  are  offered  in  the  following  areas: 

Fundamental  Courses 

Political  Theory 

Governmental  Processes  and  Policy  Formation 

Public  Law 

Political  Dynamics 

Comparative  Government  and  Politics 

State  and  Metropolitan  Studies 

Police,  Traffic  and  Safety 

Budgetary  Administration  and  Fiscal  Policy 

Organization  and  Management 

Record  and  Archives  Administration 

Personnel  Administration 

Intern  and  Field  Programs 

Reading  and  Research 

In  addition  to  the  courses  which  follow,  the  University  provides  for  special- 
ized reading  and  individual  research  courses.  Consult  the  catalogs  of  the 
various  Schools  and  Colleges  and  the  Graduate  Catalog  for  additional  informa- 
tion. 

Both  graduate  and  undergraduate  courses  are  available  to  part-time  as  well 
as  full-time  students.  For  detailed  listing  of  class  hours,  consult  session 
Bulletins  published  three  times  yearly  (fall,  spring  and  summer).  These  Bulle- 
tins should  be  used  for  registration  purposes. 

Explanation  of  the  Numbering  System 

Hours  of  academic  credit  are  indicated  by  the  arabic  number  in  parentheses 
following  each  course  title. 

The  number  to  the  left  of  the  decimal  point  indicates  the  area  of  the  School 
or  University  department  in  which  the  course  is  offered. 

The  series  of  three  numbers  to  the  right  of  the  decimal  point  identifies  the 
level  of  each  course.  Courses  numbered  .001 -.099  carry  no  credit.  Courses 
numbered  .100-. 499  are  for  undergraduate  students.  Courses  numbered  .500- 
.599  are  for  graduate  and  advanced  undergraduate  students.  Courses  num- 
bered .600-. 799  are  for  graduate  students  only. 
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Reading  and  Research  Courses 

In  addition  to  the  courses  listed  below,  undergraduate  and  graduate 
students  may  register  for  specialized  reading  and  research  courses  for  which 
they  are  qualified  and  which  are  appropriate  to  their  programs. 

Undergraduate  Reading  and  Research  Courses.  An  undergraduate  student 
who  wishes  to  enroll  in  these  courses  must  be  recommended  by  his  major 
department,  must  have  pursued  the  background  courses  essential  to  the 
successful  pursuit  of  the  proposed  project,  and  must  have  completed  sixty- 
three  semester  hours  of  college  work,  at  least  six  of  them  in  this  University, 
with  a  cumulative  academic  index  of  1 .5  or  better.  Properly  qualified  under- 
graduate students  may  earn  a  maximum  of  twelve  credit  hours  by  independent 
study  but  may  not  register  for  more  than  two  independent  study  courses  during 
any  session.  Registrations  will  be  accepted  only  during  regular  registration 
periods.    Each  course  must  be  completed  within  a  single  session. 

Graduate  Reading  and  Research  Courses.  A  graduate  student  recom- 
mended by  his  department  is  eligible  to  register  for  a  reading  course  after 
the  completion  of  at  least  six  hours  of  approved  graduate  work  in  residence 
with  an  average  of  "B"  or  better.  A  student  may  register  for  an  independent 
research  project  (not  for  thesis  purposes)  after  the  completion  of  at  least 
twelve  hours  of  approved  graduate  work  in  residence  with  an  average  grade 
of  "B"  or  better. 

No  graduate  student  may  apply  more  than  six  hours  of  work  in  a  reading 
course,  independent  research  course,  in-service  project  or  institute,  or  more 
than  nine  hours  in  any  combination  of  these  courses,  toward  meeting  the 
course  hour  requirements  for  the  Master's  degree.  Graduate  reading  courses 
must  be  completed  within  a  single  academic  session  (except  that  two  five-week 
summer  sessions  may  be  allowed)  and  research  projects  must  be  completed 
within  one  calendar  year  after  registration. 

Registration  for  Reading  and  Research  Courses.  Students  permitted  to 
enroll  in  the  independent  study  courses  listed  below  should  enter  on  their 
registration  cards  the  indicator  number  (5-75)  of  the  department  which  will 
supervise  their  work,  followed  by  the  number  of  the  particular  course  to 
which  they  are  being  admitted,  as  indicated  below. 

Undergraduate  Courses 

.390  Individual  Study  Project  (3) 
.490  Individual  Research  Project  (3) 

Graduate  Courses 

.099  Graduate  Study  (no  credit). 

For  graduate  students  who  have  completed  course  work  and  thesis 
seminar  for  an  advanced  degree  and  who  wish  to  continue  on  the 
rolls  of  the  University  to  complete  their  thesis,  case  studies,  or 
other  requirements. 

.590  Reading  Project   (3) 

.690  Research  Project  (3) 
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Fundamental  Courses 

53.200   American  Government:   National    (3) 

Basic  principles  of  the  Federal  Government;  legislative,  executive, 
administrative,  judicial  organization  and  functioning;  citizenship, 
elections,  political  parties,  interest  groups;  current  activities,  prob- 
lems. 

53.400  Survey  of  Public  Administration  (3) 

Basic  survey  of  the  processes  of  public  administration;  personnel,  or- 
ganization, budgeting,  use  of  administrative  powers,  public  relations. 
Emphasis  on  principles,  literature,  problems  and  issues,  application. 

53. .500  The  Process  of  Government  in  the  U.  S.  (3) 

Intensive  study  of  American  government  in  action.  Special  emphasis 
on  constitutional  basis,  organization,  operation,  procedure,  political 
dynamics;  current  problems.    Prerequisite,  graduate  standing. 

53.501  Principles  and  Processes  of  Public  Administration    (3) 

Basic  survey  of  the  processes  of  public  administration;  personnel, 
organization,  budgeting,  use  of  administrative  powers,  public  rela- 
tions. Emphasis  on  principles,  literature,  problems,  issues,  applica- 
tion. Prerequisite,  graduate  standing.  Not  open  to  students  who 
have  completed  53.400. 

53.502  Evolution  of  Public  Administration  (3) 

Comparative  study  of  development  of  administrative  processes  and 
institutions.  Emphasis  on  the  executive  branch;  differentiation  of 
functions  into  departments;  growth  of  the  civil  service. 

53. .504  Technology  and  Administration  (3) 

Technological  and  scientific  development  in  materials,  equipment, 
production,  transportation,  and  communication.  Significance  for 
planning,  personnel,  fiscal,  other  management  processes.  Analysis  of 
implications  of  the  "electronic  age." 

53.505  Technological  Change  and  the  Social  Order    (3) 

Consideration  of  interrelated  social  change.  Role,  objectives,  meth- 
ods of  major  institutions;  case  studies  to  illustrate  impact  of  techno- 
logical development  on  government;  implications  for  international- 
ism. 

53.507   Research  Methods  in  Government  and  Public  Affairs  (3) 

Description  and  evaluation  of  research  methods  used  in  the  study  of 
government.  Concepts,  techniques  of  traditional  methods,  situation 
analysis,  measurement,  research  strategy,  reporting. 
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53.508   Development  of  Federal  Administrative  Institutions  in  the 

U.  S.  (3) 


I 


Origins  and  growth  of  federal  administrative  institutions;  administra- 
tive problems  encountered;  impact  of  personalities;  developing  con- 
cepts and  practices  of  public  management. 


Political  Theory 
53.420  Evolution  of  Political  Institutions  (3) 

Analysis  of  the  evolution,  existing  nature,  trends  of  major  political 
institutions  and  concepts.  Emphasis  on  the  development  and  present 
character  of  American  politics. 

53.520  Early  Political  Theory  (3) 

Analysis  of  contributions  of  political  thinkers  and  movements  from 
Plato  through  the  middle  ages.  Emphasis  on  the  ideological  back- 
ground of  western  civilization  and  political  science. 

53.521  Modern  Political  Theory  (3) 

Examination  of  contributions  of  political  thinkers  from  Machiavelli 
to  the  present.  Emphasis  on  the  concept  of  the  state  and  its  rela- 
tion to  culture  and  society. 

53.522  Workshop  in  Current  Problems  of  Political  Theory  (3) 

Major  and  crucial  issues  facing  society  today;  emphasis  upon  rela- 
tionship of  ideological  questions  to  practice  and  events  of  politics. 
Method  of  group  inquiry  used  to  forward  constructive,  critical  think- 
ing and  jointly-reached  conclusions. 

53.52.5  American  Political  Theory  (3) 

Development  and  significance  of  political  ideas  that  have  influenced 
the  institutional  growth  of  the  American  system  of  government,  with 
special  emphasis  on  the  20th  century. 

53.526   Oriental  Political  Theory  (3) 

Contributions  of  major  philosophers  of  China,  Japan,  India,  and 
Islamic  World  to  political  thought.  Relation  to  Western  theory, 
present-day   ideologies. 

5.3.527   Marxism  and  Non-Marxist  Socialism  (3) 

Development  of  socialist  ideologies  and  doctrines;  emphasis  on  Nine- 
teenth Century  to  the  present.  Selected  socialist  movements  of  East 
and  West. 
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53.620  Contemporary  Ideological  Issues  (3) 

Relationship  of  individual  to  modern  government;  ethics  of  civic 
behavior;  political  morality  and  personal  ethics.  Prerequisite,  a 
course  in  political  theory  or  permission  of  the  instructor. 

53.621  Comparative  Marxist  Theories  (3) 

Intensive  comparative  analysis  of  past  and  present  Marxist  theories. 
Selected  representative  spokesmen,  such  as  Bernstein,  Hyndman, 
Jaures,  Kautsky,  Lenin,  Trotsky,  Plekhanov,  DeLeon,  Mao,  Djilas. 

53.622  Seminar:  Topics  in  Political  Thought  (3) 

Intensive  investigation  of  topics  concerning  concepts,  movements, 
ideologies,  and  significant  theorists. 

54.720  Advanced  Political  Theory  (3) 

For  advanced  graduate  students  interested  in  reading  original  treatises 
in  field  of  political  theory,  with  individual  guidance  by  the  instructor. 

75.620   Seminar  on  World  Communism  (3) 

Survey  of  the  Socialist  and  Communist  movements.  Structure  and 
function  of  the  Socialist  and  Communist  Internationals.  Ideology 
and  major  strategic  concepts.  Mechanism  of  the  international  Com- 
munist movement  today. 

Governmental  Processes  and  Policy  Formation 

53.530  The  Legislative  Process  (3) 

Analysis  of  lawmaking  bodies.  Emphasis  on  evolution  of  their 
functions,  methods,  procedures;  relationships  with  Executive  Office 
of  the  President,  administrative  agencies,  judiciary;  problems,  trends. 

53.531  The  National  Executive  (3) 

Analytical  and  historical  study  of  the  American  Presidency  as  an 
institution  of  government.  Formal  and  informal  objectives,  author- 
ity, powers;  organization;  operating  techniques;  public  relations. 

53.532  The  Judicial  Process  (3) 

Nature  of  the  judicial  process;  organization,  jurisdiction  of  courts; 
review  of  civil  and  criminal  procedure;  judicial  review;  selection  of 
judges.    Relation  to  legislative,  administrative  branches. 

53.533  Legislative-Administrative  Relationships    (3) 

Analysis  of  relationships  between  legislative  and  administrative  proc- 
esses of  federal  government.  Problems  involved;  limitations  and 
potentialities  of  cooperative  relationships  in  a  democracy. 
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53.534  Intergovernmental  Relationships  (3) 

Exploration  of  the  relationships  between  the  several  units  of  govern- 
ment and  between  headquarters  and  the  field  offices.  Emphasis  on 
current  issues,  trends. 

53.535  Formation   of  Public   Policy    (3) 

Workshop  for  the  study  of  formal  and  informal  influences  which 
condition  the  development  and  execution  of  public  policy.  Practical 
illustrations  and  case  work. 

53.631   Dynamics  of  Legislation  and  Law-Making  (3) 

Advanced  study  in  theory  and  mechanics  including  dynamic  factors 
as  well  as  parliamentary  procedures,  in  the  development  and  enact- 
ment of  statutory  legislation. 

54.529  The  Government  and  National  Defense  (3) 

Role  of  the  military  in  government.  Defense  organization  and 
policy  formulation;  political  and  economic  impact  of  the  "Cold  War." 
Basic  theory,  problems,  trends. 

21.580   Problems  in  Federal  Educational  Policy  (3) 

Interrelationships  between  government  and  education:  racial  de- 
segregation, aid  to  school  construction,  scholarships  and  fellowships, 
contract  research,  international  educational  exchange  and  technical 
assistance,  and  the  like. 

53.730  Seminar  in  American  Government:  Advanced  Problems   (3) 

For  advanced  students  interested  in  special  research  projects  in  the 
field  of  American  government. 


Public  Law 


53.306   Introduction  to  Public  Law  (3) 

Elements  of  legal  method  and  system,  special  reference  to  public 
law  materials.     Basic  concepts.    Law  and  society,  social  control. 

53. .5.36  Government  Regulation  of  Business  (3) 

Determination  of  public  interest  in  regulation  of  business;  constitu- 
tional bases,  limits,  methods  of  regulating  commerce,  transportation, 
monopolies,  competition,  trade  practices,  securities,  agriculture,  pro- 
duction. 
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53.S37   Government  Regulation  of  Labor  (3) 

Determination  of  public  interest  in  regulation  of  labor;  national,  state 
powers,  policies  in  regulating  labor. 

53.551  Comparative  Legal  Institutions  (3) 

Development  and  growth  of  legal  agencies  since  primitive  times.  In- 
terrelations between  law  and  government.  Early  legal  institutions  of 
Europe  and  their  influence  on  the  modern  judicial  system. 

53.552  Administrative  Law  (3) 

General  nature  of  administrative  law;  types  of  administrative  action 
and  enforcement;  analysis  of  rule-making  and  adjudication,  adminis- 
trative due  process;  judicial  review. 

53.555  Constitution  of  the  U.  S.:  Development  (3) 

Bases  of  constitutional  government,  judicial  exposition  of  principles 
of  constitutional  government  from  the  Constitutional  Convention  to 
the  Reconstruction  period.  Growth  of  federal  system,  powers  and 
limitations. 

53.556  Constitution  of  the  U.  S.:  Interpretations  (3) 

Major  trends  in  constitutional  interpretation  since  the  Reconstruction, 
with  emphasis  on  changing  nature  of  the  federal  system,  relation  of 
public  and  private  interests. 

53.557  Civil  Rights  and  Liberties  (3) 

Intensive  study  of  role  of  national,  state  governments  in  civil  rights, 
civil  liberties,  political  rights.  Problems  arising  therefrom.  Prerequi- 
site, 53.556 

53.558  Local  Government  Law  (3) 

Basic  concepts,  precepts  of  local  public  law.  Corporate  and  other 
political  organizations,  functions,  powers,  problems. 

53.632   Problems  of  Legislation  (3) 

Seminar  emphasizing  relation  of  legislation  to  other  sources  of  law, 
judicial  control  of  legislatures,  problems  of  legislative  intent  and 
construction  of  legislation,  making  legislation  effective.  Research 
projects,  case  studies. 

53.650  Jurisprudence  (3) 

Principal  theories  of  the  nature  and  force  of  law.  Relation  of  the 
law  to  other  modern  social  institutions. 
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54.750   Seminar  in  U.  S.  Public  Law  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  U.S.  public  law. 


Political  Dynamics 

53.360   Introduction  to  Political  Dynamics  (3) 

Democratic  political  formulation  and  citizen  representation.  Survey 
of  the  operation  of  pressure  groups,  parties,  public  opinion.  Not 
open  to  students  who  have  taken  53.560,  53.562,  or  53.563. 

53.503  The  Public  and  Administration  (3) 

Nature,  significance  of  administration  in  modern  democracy.  Pres- 
sure groups;  interaction  between  the  public  and  administration;  cli- 
entele government;  responsible  executive  coordination.    Case  studies. 

53.560  Public  Opinion  and  Propaganda  (3) 

Concepts  of  public  opinion,  propaganda;  their  formation  and  role 
in  democratic  society;  measurement  and  evaluation  of  public  opinion 
and  propaganda. 

53.561  Public  Opinion  Measurement  (3) 

Methods  of  measuring  pubhc  opinion;  polling  methods;  question- 
naire construction,  sampling,  interviewing,  analysis  of  returns;  con- 
tent analysis  of  mass  communications;  conducting  research  on  radio 
and  motion  pictures.  Prerequisite:  a  course  in  statistics  or  permis- 
sion of  instructor. 

53.562  Political  Parties  and  Electoral  Problems  (3) 

Analysis  of  party  processes  in  formal  government.  Party  organization; 
poHticians,  political  leaders;  human  nature  in  politics;  spoils  system; 
nominating  systems,  campaign  methods;  elections;  issues,  trends. 

53. .563   Pressure  Groups  in  Modern  Government  (3) 

Formation,  internal  organization,  techniques  of  group  action  in  poli- 
tics. Group  theories  of  politics.  Emphasis  on  United  States,  con- 
sideration of  group  political  action  in  other  countries. 

.5.3. .56.5   Participation  in  Politics  (3) 

Eff^ective  citizen  participation  in  politics  with  emphasis  upon  practi- 
cal techniques.  Campaigns  in  process,  from  local  party  organization 
to  elections.     Citizen  participation  in  public  policy  formulation. 
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53.566  Comparative  Political  Parties  (3) 

Study  and  comparative  analysis  of  political  parties,  party  systems  in 
Western,  Non- Western  countries.  Prerequisite:  graduates,  course  in 
comparative  government;  undergraduates,  same,  plus  permission. 

53.567  Governmental  Reporting  (3) 

Reporting  by  government  to  citizens  in  a  democracy.  Theory  limi- 
tations, formal  and  informal  media,  formal  and  informal  evaluation; 
improvement  in  governmental  reporting.  Federal,  state,  local  juris- 
dictions. 

53.661    Field  Study  in  Public  Opinion  and  Pressure  Groups   (3) 

Supervised  field  projects  in  conducting  opinion  surveys  and  behavioral 
studies. 

53.664  Political  Behavior  (3) 

Intensive  analysis  of  human  behavior  in  the  political  process.  Politi- 
cal power,  leadership,  the  role  of  organization,  citizen  political  activ- 
ity.   Evaluation  of  recent  political  behavior  research. 

54.740   Seminar  in  Political  Dynamics  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  re- 
search projects  in  the  field  of  political  dynamics. 

75.550   International  Political  Communication   (3) 

Psychological  aspects  of  foreign  policy  and  role  of  communication. 
Problems  presented  by  use  of  propaganda  media  of  international 
communication  in  the  service  of  national  policy. 

Comparative  Government  and  Politics 
53.370  Comparative  Government  (3) 

Comparative  analysis  of  the  principal  features  of  government  and 
politics  in  leading  nations.  Democratic  and  totalitarian  executive, 
parliamentary,  judicial,  party  systems  are  evaluated. 

53.570   Government  and  Politics  of  Western  Europe   (3) 

Comparative  analysis  of  the  political  systems  of  Great  Britain,  France, 
Switzerland,  Scandinavia;  evolution  and  current  operation;  trends, 
problems  of  political  reorganization. 

53. .571    Government  and  Politics  of  Central  Europe   (3) 

Comparative  analysis  of  the  political  systems  of  central  Europe.  The 
breakdown  of  democracy  and  the  rise  of  dictatorship.  Current 
problems  and  trends  in  modern  government. 
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53.572  Government  and  Politics  of  Eastern  Europe  (3) 

History,  philosophy  of  poHtical  institutions  in  Poland,  Czechoslova- 
kia, Yugoslavia,  Bulgaria,  Hungary,  Rumania.  Theory  and  practice. 
Influence  of  Soviet  theory  and  interests.     Trends,  prospects. 

53.573  Government  and  Politics  of  the  Soviet  Union  (3) 

Basic  theories  of  communism;  evolution  of  the  Soviet  system;  organ- 
ization, operation  of  Soviet  Government;  relationships  with  political 
systems  of  eastern  European  satellites. 

53.574  Government  and  Politics  of  the  Far  East  (3) 

The  constitutions,  governmental  organization,  political  parties,  func- 
tions of  government,  and  ideological  change  in  Japan,  China,  Taiwan, 
and  Korea.  Impact  of  the  West  and  historical  influence  of  China. 
Economic,  sociological,  political,  cultural,  regional  relationships. 

53.575  Government  and  Politics  of  Latin  America  (3) 

Factors  influencing  political  life,  constitutions  and  constitutional 
issues;  federal  and  unitary  states,  the  presidency,  legislatures,  judici- 
ary, political  parties,  electoral  systems;  budgets;  trends  in  legislation. 

53.576  Government  and  Politics  of  the  British  Commonwealth   (3) 

Constitutional  basis  of  the  Commonwealth.  Political  relationships, 
trends. 

53.577  Problems  of  Government  in  Great  Britain  and  France  (3) 

British,  French  experience  with  representative  problems  of  govern- 
ment. Economic  planning  and  controls;  nationalization  of  industry; 
social  services  and  the  welfare  state,  political  ideology,  trends. 

53.578  Political  Leadership  in  Latin  America  (3) 

Representative  Latin  American  statesmen  and  leaders  of  thought; 
their  historical  background  as  a  basis  for  the  analysis  of  problems  of 
political  leadership. 

54.524   Comparative  Public  Administration   (3) 

Administrative  process  in  Great  Britain,  France,  Italy,  Belgium,  the 
Netherlands,  Switzerland,  and  other  countries  of  Europe  with  par- 
ticular emphasis  on  recent  development. 

.54..59.5   Government  and  Politics  of  the  Middle  East  (3) 

Analysis  of  political  institutions  and  problems  of  the  Middle  East. 
Countries  studied  include  Afghanistan,  Iran,  the  Arab  states,  Israel, 
Turkey. 
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54.596  Government  and  Politics  of  South  Asia  (3) 

Analysis  of  India,  Pakistan,  Ceylon,  Afghanistan,  and  Nepal.  In- 
fluences of  colonialism,  nationalism,  early  political  growth,  develop- 
ment of  constitutional  government,  political  parties,  ideological 
change,  national  and  local  government,  minorities.  Economic,  socio- 
logical, political,  cultural,  and  regional  aspects. 

54.597  Government  and  Politics  of  Modern  Africa  (3) 

Intensive  study  of  political  problems,  institutions,  movements,  trends 
in  contemporary  Africa. 

54.598  Government  and  Politics  of  Southeast  Asia  (3) 

Burma,  Thailand,  Malaya,  Indonesia,  Vietnam,  Cambodia,  Laos, 
Philippine  Republic,  Australia,  and  New  Zealand  to  be  analyzed. 
Emergence  of  constitutional  government,  political  parties,  ideological 
development,  national  and  local  government  and  minorities.  Eco- 
nomic, sociological,  political,  cultural,  and  regional  factors. 

53.678  Problems  of  Modern  African  Government   (3) 

Problems  of  the  independent  states  of  modern  Africa  and  changing 
colonial  regimes,  especially  as  to  institutional  transfer,  popular  par- 
ticipation, civil  liberties  and  administration.    Prerequisite:  54.597 

53.679  Seminar  in  Problems  of  Government  in  Communist  Coun- 
tries   (3) 

Selected  problems  relating  to  government  institutions  in  the  Soviet 
Union  and  Soviet  "orbit."  Techniques  of  acquisition  of  power,  con- 
stitutionalism in  revolutionary  situations,  tensions  in  Communist- 
dominated  countries. 

54.770   Seminar  in  Comparative  Government  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  comparative  government. 

55.570   Comparative  Government  Workshop  Abroad  (6) 

45-day  field  study  of  governments  of  Europe  or  another  announced 
area  of  the  world. 

75.558   Regional  Organization  of  Western  Europe  (3) 

Favorable  and  adverse  factors  affecting  European  community. 
Council  of  Europe,  Iron  and  Steel  Community.  Euratom,  common 
market.  Attempts  of  political  union.  Position  of  Britain  and 
Scandinavia. 
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State  and  Metropolitan  Studies 
53.201   American  Government:  State  and  Local  (3) 

Constitutional  basis,  organization,  functioning  of  state  and  local 
government;  political  parties  and  popular  control;  interrelationships 
of  states  and  their  subdivisions;  the  governor  and  state  administration. 

53.300   American  Government:  Municipal  (3) 

Study  of  the  organization  of  urban  government  in  the  U.  S.  Special 
emphasis  on  the  adequacy  of  municipal  governments  to  perform 
essential  services. 

53.581   Comparative  Local  Government  and  Administration    (3) 

Comparative  study  of  local  governments  in  Great  Britain,  France, 
Italy,  Belgium,  the  Netherlands,  Switzerland,  and  other  nations. 
Emphasis  on  contemporary  situation. 

53.583  Metropolitan  Analysis  (3) 

Methods  of  social  sciences  in  analysis  of  metropolitan  and  regional 
problems.  Trends  in  metropolitan  research,  such  as  factor  analysis 
and  regional  science. 

53.584  Urban  Government  Planning  (3) 

City,  metropolitan,  regional  planning  as  a  function  of  government. 
Principles  of  land  use  planning,  relation  to  social,  economic  planning. 
The  decision-making  process  in  planning. 


A  seminar  in  local  and  urban  government  discusses  the  traffic  system  of  a  city 
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53.585  Problems  of  Urban  Planning  (3) 

Special  topics,  problems  in  urban  planning.  Case  studies,  problem 
papers.     Prerequisite,  53.584    or  permission. 

53.586  Urban  Administration  (3) 

Principles,  practices  of  administering  governmental  functions  in 
urban  life.  Emphasis  on  the  administrator;  modern  concepts, 
methods  of  administration;  current  problems;  trends. 

53.587  Municipal  Financial  Administration    (3) 

Current  developments  in  administration  of  fiscal  functions  in  Ameri- 
can cities,  including  budgeting,  treasury  management,  accounting, 
auditing.     Problems,  trends. 

53.588  Government   and   Administration    of   Metropolitan    Wash- 
ington  (3) 

Government  of  metropolitan  Washington  and  its  adequacy  in  meet- 
ing social,  economic,  political  problems  and  issues  of  the  com- 
munity. Comparative  analysis  with  other  metropolitan  administra- 
tions. 

53.680  Current  Problems  in  State  and  Local  Government    (3) 

Trends  and  issues  in  states  and  municipalities;  problems  of  coordina- 
tion in  the  American  Federal  system. 

53.689   Current  Problems  in  Urban  Government   (3) 

Administrative,  organizational,  political,  problems  of  municipal  gov- 
ernments today.  Case  histories,  suggested  solutions,  current  thinking, 
practice,  trends.    Variations  in  cities  according  to  size. 

54.780   Seminar  in  Urban  and  State  Studies  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  municipal  and  state  government  and  ad- 
ministration. 


Police,  Traffic  and  Safety 

55.500   Police  Investigation  (3) 

Principles,  methods,  procedures  in  the  investigation  of  crimes;  recogni- 
tion, evaluation,  preservation  of  evidence;  search,  observation,  surveil- 
lance and  interrogation. 
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55.501  Accident  Investigation  (3) 

Principles,  methods,  procedures  in  the  investigation  of  accidents; 
recording,  use  of  data. 

55.502  Traffic  Planning,  Regulation  and  Control  (3) 

Organization  for  traffic  regulation;  traffic  problems  and  trends;  traffic 
laws;  traffic  surveys;  handling  special  events,  other  traffic  problems; 
training  police  for  traffic  control. 

55.503  Criminalistics  (3) 

Scientific  analysis  and  identification  of  evidence;  identification  of 
I  documents;  special  police  techniques;  interpretation  of  medical  re- 

ports; preparation  of  reports. 

55.504  Police  Law  and  Evidence  (3) 

Elements  of  police  law;  interpretation  of  the  penal  code;  criminal 
procedure  in  the  courts;  kinds,  degrees  and  rules  of  evidence:  admis- 
sibility, competence,  weight,  presumptions,  privileged  communica- 
tions, hearsay,  corpus  delicti. 

55.505  Police  Administration   (3) 

Examination  and  evaluation  of  structure,  principles,  processes  of 
criminal  enforcement  administration  in  the  U.  S.  Constitutional  prob- 
lems, other  approaches.    Emphasis  on  local  organization. 


Budgetary  Administration  and  Fiscal  Policy 

54.410  Public  Budgeting  (3) 

Descriptive  and  analytical  study  of  public  budgeting  in  the  U.  S. 
Diff'ering  characteristics  of  federal,  state,  local  systems.  Processes 
and  problems  involved. 

54.511  Federal  Budgetary  Procedure  (3) 

Processes  and  procedures  in  federal  budgetary  administration  from 
the  operating  viewpoint.  Preparation,  justification  of  budget  esti- 
mates; budget  execution;  techniques  of  agency  budgeting.  Prerequi- 
site, a  course  in  administration  or  experience  in  budgeting. 

54.512  Federal  Fiscal  Issues  (3) 

Budgetary  magnitudes  in  relation  to  full  employment;  levels  of  na- 
tional income;  problems  raised  by  foreign  aid,  national  defense, 
public  debt,  income  and  taxation. 
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54.513  Governmental  Supply  Management   (3) 

Principles,  policies,  methods  applicable  to  the  purchasing  of  supplies, 
materials,  equipment  for  use  in  government  agencies.  Relationship 
of  supply  management  to  administrative  management.  Prerequisite, 
a  course  in  administration  or  experience  in  purchasing. 

54.514  Problems  of  Accounting  in  the  Federal  Government   (3) 

Federal  fiscal  administration  with  emphasis  on  the  role  of  govern- 
mental accounting.  Progress  toward  improving  accounting  systems; 
major  problems;  relationship  to  budgetary  management  and  fiscal 
policy.    Prerequisite,  a  course  in  accounting  or  experience  in  the  field. 

54.515  Comptrollership  and  Public  Budgeting  (3) 

Unique  problems  of  government;  institutional  setting;  organization; 
functions;  operational  relationships;  problems;  implementation  of 
comptrollership;  trends. 

54.516  Government  Purchasing  and  Contracting  (3) 

Principles,  practices  of  purchasing  and  contracting  in  government. 
Competitive  methods;  relationship  of  specifications  and  bid  evalua- 
tion; commodities,  sources;  contracting  methods.  Unique  problems 
of  government.  Prerequisite,  a  course  in  administration  or  experi- 
ence in  purchasing. 

54.611  Budgeting:  An  Instrument  of  Planning  and  Management   (3) 

Theory  and  principles  of  budgeting.  Evolution  of  federal  budgetary 
administration;  relationships  to  fiscal  policy  and  the  national  econ- 
omy; problems  and  current  trends.  Prerequisite,  a  course  in  admin- 
istration or  experience  in  budgeting. 

54.612  Problems  in  Public  Budgeting  (3) 

Trends,  problems,  issues  in  public  budgeting.  Prerequisite,  a  basic 
course  in  budgeting  or  experience  in  the  field. 

54.710   Seminar  in  Budgetary  Administration  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  federal  budgetary  administration. 


Organization  and  Management 

54.420  Organization  and  Management  (3) 

Systematic  study  of  principles  and  processes  involved  in  organizing 
and  managing  large  and  complex  establishments;  evaluating  an 
organization.     Issues,  trends.     Practical  application  and  illustration. 
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54.421   Administrative  Organization   (3) 

Development,  present  structure  and  function  of  administrative 
organization  in  the  federal  government.  Overhead  management; 
departmental  system;  the  field  service;  continuing  problems  of  admin- 
istrative reorganization. 

54.520  Psychology  of  Management  (3) 

Study,  application  of  psychological  principles  pertinent  to  modern 
administrative  management.  Significance  of  understanding  individual 
and  group  behavior,  abilities,  attitudes. 

54.521  Human  Relations  in  Public  Management  (3) 

Study  and  analysis  of  modern  techniques  in  human  relations  training. 
Practice  and  demonstrations  of  role  playing,  group  decision,  case 
study  method,  incident  process,  non-directive  counseling  and  creative 
thinking. 

54.523   Development  of  Scientific  Management  (3) 

Evolution  of  scientific  management;  contributions  of  Taylor,  Gantt, 
Gilbreth,  Emerson,  Barth,  others.  Application  in  public  administra- 
tion.    Philosophy  of  scientific  management;  significance  and  trends. 

54.525  Planning  in  Government  (3) 

Theory,  purpose  of  planning  in  government  at  policy  and  operating 
levels.  Emphasis  on  program  planning;  accomplishments,  limita- 
tions; some  comparative  study  of  planning  at  local  government  levels. 

54..526   Office  Management  and  Control  (3) 

Principles  of  management  applicable  to  office  situations.  Office 
supervision;  correspondence  systems;  space  requirements;  aUocations; 
training  personnel. 

54.527   Systems  Analysis  and  Work  Measurement  (3) 

Principles  and  techniques  of  systems  analysis  applicable  to  govern- 
ment, including  work  simplification  and  work  measurement.  Systems 
analysis  for  automation  of  office  operations. 

54..528  Production  Planning  and  Control  (3) 

Principles  of  production  planning  and  control  in  government;  survey 
methods;  quality  control;  adjusting  for  human  factors.  Impact  of 
automation  on  planning  and  controlling  work  flow. 

.54. .532    Problems  in  Government  Reorganization    (3) 

Principal  problems  of  structural  organization  of  the  executive  branch; 
review  of  past  and  current  reorganization  studies  and  proposals; 
analysis  of  means  for  effectuating  needed  organizational  adjustments; 
evaluation  of  progress  and  prospects.    Prerequisite,  permission. 
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54.538  Pul>Iic  Health  Adminigtration  (3) 

Survey,  evaluation  of  governmental  organization  for  health  services. 
Select  studies  in  trends  and  practice.  Historical  development,  impact 
of  technological  factors. 

54.620  Organization  and  Management:  Advanced   (3) 

Systematic  study  of  principles  and  processes  involved  in  organizing 
and  managing  large  and  complex  establishments;  evaluating  an 
organization.  Issues,  trends.  Practical  application  and  illustrations. 
Prerequisite,  graduate  standing. 

54.621  Psychology  of  Management:  Advanced  (3) 

Special  case  work  in  the  application  of  psychological  principles  relat- 
ing to  modern  administrative  management.     Prerequisite  54.520. 

^.(i2,2   Applied  Administrative  Management  (12) 

Intensive  Seminar  for  administrators,  operating  officials,  staff  officers. 
Emphasis  on  principles  and  processes,  organization  and  manage- 
ment, budgetary  administration,  public  relations  and  personnel.  Pre- 
requisite, permission  of  the  Dean. 

54.624  Executive  Leadership  in  Government  (3) 

Qualifications  for  executive  leadership;  identification  of  talent;  tech- 
niques and  their  development.  Relationship  of  leadership  to  policy 
formation,  decision-making,  operations.  Patterns  of  organization 
influencing  leadership. 

54.639   Case  Prohlems  in  Public  Administration  (3) 

Practical  application  of  principles  and  concepts  of  administration  to 
real  situations.  Workshop  in  which  participants  present  and  help 
solve  everyday  problems. 

54.724  Seminar  in  Human  Relations  in  Public  Management   (3) 

For  graduate  students  interested  in  individual  research  projects  in 
the  area  of  human  relations. 

54.725  Seminar  in  Organization  and  Management   (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  organization  and  management. 

75.520   Automatic  Data  Processing  Systems   (3) 

Nature  of  available  equipment;  types  of  management  applications; 
methods  of  feasibility  survey;  staffing,  costing,  programming,  sys- 
tems design  and  other  management  considerations. 
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75.521   Problems  of  Automatic  Data  Processing  Systems  (3) 

Case  problem  approach  to  the  study  of  the  most  effective  design  and 
operation  of  automatic  data  processing  systems.  Prerequisite, 
75.520  or  experience. 

75.530   Administration  of  Research  Activities   (3) 

Principles  and  processes  of  administration  as  applied  to  research 
activities.  Consideration  of  unique  problems  in  research  administra- 
tion. 

75.540  Management  Problems  of  International  Agencies   (3) 

Peculiar  problems  of  management  in  international  agencies.  Staffing, 
budgeting,  planning,  authorizing,  operating,  directing;  public  rela- 
tions; coordination;  communication,  leadership.  Interpersonal  rela- 
tionships.   The  place  factor. 

75.557   Operations  Research  in  Management  (3) 

Origins,  development  of  operations  research;  applications  as  man- 
agement tool;  major  methods.  Solution  of  elementary  problems  by 
operations  research.  Organization  of  operations  research  team. 
Prerequisite,  high  school  algebra. 

75.659  Problems  in  Management  Science   (3) 

Case  problem  approach  to  the  solution  of  advanced  problems  in 
management  science.  Operations  research,  heuristics,  optimization, 
and  queuing  theory.  Prerequisites:  75.557,  or  equivalent;  41.220, 
41.221,  69.500. 

75.785    Seminar  in  Research  Administration  I  (3) 

Advanced  seminar  for  graduate  students  interested  in  research  in 
the  application  of  administrative  principles  to  research  situations. 
Individual  projects. 

75.762  Seminar  in  Research  Administration  II  (3) 

Case  problem  seminar  designed  to  explore  basic  problem  areas  and 
to  develop  proficiency  in  administration  of  Scientific  Research  and 
Engineering  Development  activities. 

75.763  Seminar  in  Automatic  Data  Processing  Systems   (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  and  advanced  analysis  of  managerial  application  and  evalua- 
tion of  automatic  data  processing  systems.  Prerequisite,  75.520  and 
either  75.521  or  10.540. 
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Record  and  Archives  Administration 

54.440  Management  of  Government  Records  (3) 

Basic  course  in  the  field.  Topics  include  history,  organization,  func- 
tion of  record  offices  and  archival  agencies;  origin  and  nature  of 
documentary  material;  reference  service.  Prerequisite,  permission  of 
the  instructor. 

54.441  Organization  and  Procedure  for  Handling  Government 
Reconls  (3) 

Examination  of  performance  of  record  function  in  government 
agencies  through  organization  and  procedure  in  various  offices  of 
origin  as  well  as  on  agency-wide  basis.  Prerequisite,  54.440  or 
record  work  experience. 

54.443   Management  of  Special  Types  of  Government  Records  (3) 

Consideration  of  special  types  of  government  records  in  relation  to 
problems  they  cause  in  record  keeping  such  as  personnel,  account- 
ing, public  relations,  statistics.  Prerequisite,  54.440  or  record  work 
experience. 

54.542  History  and  Administration  of  Archives:  Background   (3) 

History,  present  state  of  archival  activities  in  the  principal  countries 
of  the  world,  especially  those  in  the  U.  S.;  principles,  practices  of 
archives  administration.  Prospective  students  should  consult  with 
the  instructor. 

54.543  History  and  Administration  of  Archives:  Principles  and 
Techniques    (3) 

Discussion  of  the  most  important  phases  of  work  with  archives  and 
manuscripts.  Practical  instruction  in  appraising,  arranging  records. 
Field  trip  to  near-by  state  archival  agency. 

54.545   Planning  and  Administration  of  a  Records  Program: 
Creation    (3) 

Principles,  methods,  and  techniques  of  records  management  in  the 
creation  phases.  Constructive  approach  to  the  problems  of  corre- 
spondence, forms,  reports,  directives,  instructions,  and  office 
machines. 

54..546   Planning  and  Administration  of  a  Records  Program: 
Maintenance  and  Retirement  (3) 

Problems  of  mail  and  telecommunications;  files  planning,  systems, 
procedures,  equipment,  supplies,  and  space;  paperwork  quality  con- 
trol; scheduling,  destructions,  and  transfer  procedures. 
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54.547  The  Arrangement  and  Classification  of  Documents  and 
Records  (3) 

Principles  of  classification;  survey  of  standard  systems  for  arrange- 
ment and  coding  case  and  subject  files  and  document  series;  rules 
for  alphabetizing  proper  names. 

54.548  The  Indexing  of  Documents  and  Records  (3) 

Principles  of  topical  analysis;  techniques  for  construction  and  control 
of  subject  headings  and  entries  adapted  to  various  forms  of  material 
and  purposes;  editing  for  dissemination. 

54.640  Management  of  Documentation  (3) 

Origin  and  flow  of  documents.  Classification  and  indexing.  Elec- 
tronic and  other  equipment  for  information  storage  and  retrieval. 
Emphasis  on  management  of  scientific  and  technical  information. 
Prerequisite,  permission. 


Personnel  Administration 

54.450   Introduction  to  Public  Personnel  Administration  (3) 

Historical  development  of  public  personnel  administration  at  the 
national  level;  examination  of  structure,  principles,  major  proce- 
dures; relationships  of  personnel  to  other  staff  and  line  elements. 

53.582    Public  Personnel  Administration   (3) 

Personnel  administration  as  an  integral  part  of  management;  relation- 
ships of  personnel  with  other  staff  functions;  principles,  problems, 
processes,  and  procedures  pertaining  to  personnel  management. 
Prerequisite,  graduate  standing. 

54.550  Personnel  Psychology  (3) 

Techniques  of  employee  selection,  placement,  evaluation.  Aptitude 
and  achievement  tests,  rating  methods,  interviewing,  motivation  and 
morale;  problems  of  fatigue  and  efficiency,  accidents,  personnel 
rating.    Prerequisite,  an  introductory  course  in  psychology. 

54.551  Supervision   in   Public   Administration    (3) 

Development  of  supervision  relationships  in  management  with 
emphasis  on  human  relations;  supervisory  functions;  areas  of  super- 
visory action;  methods,  tools  of  supervision;  present  problems,  trends. 

54.552  Formulating  Personnel  Policies  and  Procedures    (3) 

Fundamentals  of  a  government  personnel  program.  Philosophy, 
techniques,  methods;  relation  of  operating  procedures  to  fundamen- 
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tal  policy;  procedures  of  operating  officials  and  procedures  in  cen- 
tralized and  decentralized  personnel  organizations. 

54.553  Selection,  Transfer,  and  Promotion   (3) 

Selection  processes  and  techniques,  initial  placement  and  internal 
placement.  Emphasis  on  manpower  utilization,  inventories  of  skills, 
reduction  in  force. 

54.554  Position  Classification  and  Wage  Administration   (3) 

Position  classification  as  related  to  governmental  administration  as  a 
whole.  Relationship  to  budgeting,  planning,  organizing,  staffing; 
comparative  methods  and  plans  in  industry,  international  agencies, 
military  services. 

54.555  Training  and  Employee  Development  (3) 

Principles,  programs,  practices  in  organizing,  conducting,  evaluating 
training  programs  for  training  and  operating  officials  and  those  pre- 
paring for  such  responsibilities. 

54.556  Labor  Relations  in  Government   (3) 

Effective  relationships  between  employer  and  employees.  Objectives, 
methods,  techniques;  significance,  trends. 

54.557  Counseling  in  Public  Management   (3) 

General  principles  underlying  the  counseling  process.  Application 
of  counseling  in  career  development,  self-development,  supervision, 
and  human  relations.  Analysis  of  specific  problem  situations  by  dis- 
cussion, demonstration. 

54.558  Employee  Evaluation  I:   Performance  Standards  and 
Ratings   (3) 

Problems  in  rating  employee  performance.  Proposed  solutions. 
Developing  performance  standards.  Use  in  rating  employee  per- 
formance. Planning  for  employee  development  based  on  data  from 
performance  ratings. 

54.559  Employee  Evaluation  II:  Testing  and  Measuring  (3) 

Basic  concepts  and  principles  of  administering,  scoring,  standardizing, 
validating,  interpreting,  using  aptitude,  performance,  attitudes,  inter- 
ests, personal  traits  tests  in  employee  evaluation  programs. 

54.560  Employee  Evaluation  III:  Qualifications  Analysis  (3) 

Scope  of  qualifications  analysis;  relation  to  job  analysis  and  psy- 
chology; psychological  categories;  principles  and  problems;  record- 
ing qualifications  in  job  specifications;  job  specifications  in  employee 
evaluation. 
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54.561  Employee  Evaluation  IV:  Interviewing  and  Personal  Data 
Analysis  (3) 

Types  of  interviewing;  planning,  conducting,  interpreting  the  inter- 
view; obtaining  personal  history  data;  analyzing  personal  data;  rating 
education  and  experience;  validation;  use  in  employee  evaluation. 

54.562  Problems  in  Military-Civilian  Management   (3) 

Adapting  personnel  and  other  management  principles  to  the  military- 
civilian  work  situation.  Techniques  for  developing  mutual  under- 
standing, teamwork. 

54.563  Government  Personnel  Problems  Abroad  (3) 

Identification,  analysis  of  special  problems  of  federal  personnel 
administration  in  foreign  countries,  territories,  possessions.  Prac- 
tices, problems,  trends.     Special  reports  by  experienced  officials. 

54.663  Trends  in  Personnel  Management  (3) 

Seminar  in  current  trends  and  issues  in  personnel  management. 
Consideration  of  interrelationships  of  public  and  private  personnel. 
Individual  projects  selected  by  the  student  and  instructor.  Prerequi- 
site, a  course  in  personnel  management  or  training  and  experience 
in  professional  aspects  of  the  field. 

54.664  Current  Problems  in  Manpower  Utilization  (3) 

Methods  in  manpower  utilization  in  terms  of  national  manpower 
supply  and  demand.  Job  rebuilding,  training,  transfer,  incentives; 
group  problems,  interests;  comparisons  between  industry  and  govern- 
ment. 

54.755   Seminar  in  Employee  Evaluation  (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  employee  evaluation. 

54.760  Seminar  in  Personnel  Administration   (3) 

Advanced  seminar  for  graduate  students  interested  in  special  research 
projects  in  the  field  of  personnel  administration. 


Intern  and  Field  Programs 

54.496   Government  Intern  Field  Study  (6) 

Seminar  for  qualified  majors  with  scheduled  work  assignment  in 
government  agencies;  research  and  observation  under  the  coopera- 
tive supervision  of  a  government  official  and  a  member  of  the  School 
faculty. 
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54.498  Washington  Semester:  Seminar  in  Governmental 
Processes    (3) 

For  advanced  students  from  cooperating  institutions.  Study  of 
government  in  action.  Reports,  conferences,  lectures,  visits  to  gov- 
ernmental agencies.    Guided  evaluation  of  experience. 

54.499  Washington  Semester:  Individual  Projects  (3) 

Analytical  reports  prepared  in  consultation  with  advisers  on  a  particu- 
lar governmental  problem  or  agency.  For  advanced  students  from 
cooperating  institutions. 

54.591  Prohlems  in  Public  Administration  (3) 

Seminar  for  Civil  Service  Commission  Intern  Program.  Lectures, 
discussions  by  authorities  and  government  officials;  current  issues  in 
public  policy  and  problems  in  public  administration.  Advanced 
reading,  written  reports. 

54.592  Public  Administration  Intern  Colloquium   (3) 

Seminar  for  the  Department  of  the  Navy  Interns.  Lectures,  discus- 
sions. Administrative  case  studies  and  advanced  reading  and  written 
reports. 

54.594   Public  Affairs  Laboratory  (6) 

Field  study  of  public  affairs.  Conferences  with  leading  legislative, 
administrative,  other  officials.  Problems  of  policy,  management, 
organization.     Reports  on  field  conferences  and  demonstrations. 


Washington  Semester  students  listen  to  a  labor  union  official  explain  how  unions  negotiate 
on   behalf  of  their  members. 
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54.691   In-Service  Training  Projects  (3) 

Study  and  research  projects  undertaken  by  a  limited  number  of 
properly  qualified  persons  as  an  integral  part  of  their  degree  programs 
in  fields  related  to  their  official  duties  in  governmental  or  private 
agencies.  Supervised  jointly  by  the  faculty  and  officers  in  the  agencies 
in  which  the  students  are  employed.  Prerequisite,  permission  of 
Dean. 

54.693   Seminar:  Government  Interns  (6) 

Problem  seminar  for  government  interns  oriented  to  work  assign- 
ments, related  areas  of  government. 

54.695  Field  Study  Seminar  in  National  and  State  Government   (3) 

Intensive  study  of  national,  state  governments,  intergovernmental 
relations,  politics.  Conferences  with  national,  state  officials;  com- 
parative evaluations;  critical  bibliography.  Prerequisite:  Graduate 
standing,  permission. 

54.696  Field  Study  Seminar  in  Local  and  Urban  Government  (3) 

Intensive  study  of  processes,  structure,  problems,  politics  of  local, 
urban  governments.  Conferences  with  local,  urban  officials;  com- 
parative evaluations,  critical  bibliography.  Prerequisite:  Graduate 
standing,  permission. 

Research  and  Reading 
54.490   Individual  Research  Project:  Undergraduate  (3) 

The  proposal  must  contain  the  name  of  the  student,  the  date  of  the 
application,  the  name  of  the  supervising  instructor,  the  title  of  the 
project,  and  an  outline  according  to  which  he  proposes  to  operate. 

54.690   Individual  Research  Project:  Graduate  (3) 

The  proposal  must  contain  the  name  of  the  student,  the  date  of  the 
apphcation,  the  name  of  the  supervising  instructor,  the  title  of  the 
project,  and  an  outline  according  to  which  he  proposes  to  operate. 

.54.692   Public  Administration:  Case  Study  Research   (6) 

Research  project  in  which  the  principles  of  public  administration  are 
applied  to  a  specific  organizational  unit.  Prerequisite,  candidacy  for 
an  advanced  degree  in  public  administration. 

.54.790  Seminar  in  Applied  Research  Method    (3) 

Advanced  seminar  for  graduate  students  interested  in  the  application 
of  research  methods  to  a  particular  problem  or  situation.  Individual 
projects. 
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53.797    Colloquium   <ni   Prohlems  of  Teaching  Government    (1) 

Substantive,  methodological  problems  of  teaching,  research  super- 
vision in  subject  areas  of  the  discipline.  Analysis  of  case  problems. 
Prerequisite ,  permission . 

54.797    lVIa8ter''8  Thesis   Seminar   in   Government   and    Puhlic   Ad- 
ministration   (3-6) 

54.799   Doctoral    Dissertation    Seminar    in    Government    and    Puhlic 
Administration    (3-6) 

Institutes 

The  School  offers  a  series  of  professional  institutes  planned  to  meet  the 
needs  of  specialists  in  various  fields  to  keep  them  abreast  of  the  problems  in 
their  field.  Separate  brochures  are  available  describing  each  of  the  institutes 
when  scheduled. 

31.050  Institute    for    Teachers    of    Government    and    Administration 
(No   credit) 

31.051  Institute   on    Administration   of   Scientific    Research    and 
Development    (No    credit) 

31.052  Institute  on  Attitude  Surveys  and   the   Federal  Agencies 
(No    credit) 

31.0.53   Institute   on    Electronics    in    Management    (No    credit) 

31.054   Institute   on   Electronic   Information    Display    Systems 
(No    credit) 

31.550  Institute   in    the   Preservation    and    Administration    of 
Archives     (3) 

31.551  Institute  on   Records   Management    (3) 

31.552  Institute  on  Information  Storage  and  Retrieval   (No  credit) 

31.555  Institute    of    Correctional    Administration    (8) 

31.650   Institute  in  the  Preservation  and  Administration  of  Archives: 
Advanced  (2) 
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Field  Study  and  Special  Programs 


Internships 

The  School  of  Government  and  Public  Administration  offers  three  kinds  of 
internships.    They  are: 

The  Government  Intern  Fellows 

Under  this  program  the  School  offers  a  limited  number  of  full  tuition  fellow- 
ships. The  candidates  pursue  courses  toward  a  graduate  degree  in  govern- 
ment or  public  administration  and  are  assigned  part-time  in  a  government 
agency  to  observe  and  conduct  research  under  the  cooperative  supervision 
of  federal  administrators  and  a  staff  member  of  the  School  of  Government 
and  Public  Administration. 

Federal  Internship  Program 

This  program  is  conducted  through  cooperation  with  federal  administrative 
internship  programs.  The  School  of  Government  and  Public  Administra- 
tion offers  a  limited  number  of  scholarships  in  the  internship  programs  of 
federal  agencies. 

Undergraduate  Internships 

An  undergraduate  seminar  for  qualified  majors  permits  a  student  to  be 
assigned  to  a  government  agency  for  research  and  observation.  The  stu- 
dent is  under  the  cooperative  supervision  of  a  government  official  and  a 
member  of  the  School  faculty.  A  student  may  enroll  for  six  semester  hours 
credit  in  a  government  internship  for  a  semester. 

In-Service  Projects 

A  student  working  in  government,  education,  business,  or  other  selected 
organizations  may,  after  completion  of  a  minimum  of  twelve  hours  of  resident 
work  with  at  least  a  "B"  average,  earn  credit  toward  an  advanced  degree  by 
registering  for  an  in-service  project  supervised  jointly  by  a  member  of  the 
faculty  and  an  official  of  the  organization.  Special  application  blanks  are 
supplied  through  the  Office  of  the  Dean. 

Public  Affairs  Laboratory 

During  the  summer  a  special  opportunity  is  offered  to  undergraduate  and 
graduate  students,  teachers,  government  workers,  and  others  to  attend  a  Public 
Affairs  Laboratory.  This  workshop  combines  background  lectures,  field 
visits,  and  seminars  with  government  officials  introducing  the  students  to  the 
machinery  of  national  policy  formulation  and  execution  through  guided  first- 
hand observation. 
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special  Workshops 

Special  workshops  on  various  aspects  of  Government  and  Public  Adminis- 
tration, also  planned  to  meet  the  needs  of  specialists,  are  scheduled  from 
time  to  time.  Among  the  recent  workshops  are  the  Workshop  on  Manage- 
ment of  Scientific  Information  and  the  Workshop  on  Executive  Leadership 
and  Control  in  Government. 

Metropolitan  and  Urban  Studies 

Metropolitan  and  urban  government  is  an  important  area  of  concentration 
in  research  and  training  in  the  School  of  Government  and  Public  Administra- 
tion. In  addition  to  the  opportunity  to  specialize  in  these  areas  in  under- 
graduate and  graduate  curricula,  certificate  programs  are  offered  in  Municipal 
Administration  and  in  Urban  and  Metropolitan  Planning.  Training  and 
research  programs  are  developed  in  close  cooperation  with  officials  and 
leaders  of  the  community.  An  interdisciplinary  program  of  Urban  Studies  is 
being  developed  by  the  School  in  cooperation  with  other  Schools  and  depart- 
ments of  the  University,  and  in  cooperation  with  the  Washington  Center  for 
Metropolitan  Studies. 

In  addition  to  training  for  managerial  and  other  professional  positions  in 
urban  government  and  administration,  the  objectives  of  the  School  and  the 
Urban  Studies  program  include  training  for  urban  research,  for  executive 
development,  for  teaching  in  urban  studies,  and  for  citizen  leadership. 


Center  for  Technology  and  Public  Administration 

The  Center  for  Technology  and  Public  Administration  was  established  in 
the  School  of  Government  and  Public  Administration  in  1958.  The  program 
of  the  Center  is  an  expansion  of  activities  already  underway  in  the  School. 
The  program  of  the  Center  focuses  upon  Information  Processing,  Automation 
Research  and  Development  Administration,  Information  Storage  and  Re- 
trieval, and  related  fields. 

An  important  aspect  of  the  work  of  the  Center  for  Technology  and  Public 
Administration  is  the  Electronic  Data  Processing  Laboratory.  The  Labora- 
tory is  equipped  with  electronic  computer  systems  for  both  scientific  and 
business  data  processing.  University  courses  in  Public  Administration, 
Statistics,  Phonetics,  Science,  and  other  areas  have  access  to  the  EDPL 
equipment  for  demonstration  and  laboratory  work.  The  Laboratory  also 
functions  as  an  aid  to  faculty  and  graduate  research.  Its  facilities  are  available 
on  a  limited  basis  for  service  computation  and  data  processing.  Preference 
is  given  to  work  associated  with  University  research  contracts  and  other 
research  programs. 

The  Center  is  also  responsible  for  a  number  of  professional  training  insti- 
tutes and  workshops,  and  for  the  maintenance  of  a  specialized  collection  of 
reference  materials  in  the  area. 
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Certificate  Programs 

A  Certificate  of  Achievement  is  awarded  in  specialized  areas  for  the  success- 
ful completion  of  designated  courses  of  study.  They  are  designed  to  develop 
a  sound  background  and  specialization  in  the  fields  in  which  they  are  awarded. 
The  following  certificates  are  offered: 

Certificate  in  Archives  Administration 30  hours 

Certificate  in  Comparative  Government  and  Administration  30  hours 
Certificate  in  Comparative  Government  and  Political  Rela- 
tionships: Far  East,  East,  and  Southeast  Asia  27  hours 
Certificate  in  Comparative  Government  and  Political  Rela- 
tionships: Latin  America  and  Canada 27  hours 

Certificate  in  Comparative  Government  and  Political  Rela- 
tionships: Middle  East  and  Africa 27  hours 

Certificate  in  Comparative  Government  and  Political  Rela- 
tionships :  Soviet  Union  and  Eastern  Europe 27  hours 

Certificate  in  Comparative  Government  and  Political  Rela- 
tionships: Western  and  Central  Europe 27  hours 

Certificate  in  Government  Supply  Management 24  hours 

Certificate  in  Municipal  Administration 36  hours 

Certificate  in  Organization  and  Management 24  hours 

Certificate  in  Police  Administration 30  hours 

Certificate  in  Public  Budgetary  Administration 24  hours 

Certificate  in  Public  Opinion  and  Propaganda  Analysis  .24  hours 

Certificate  in  Public  Personnel  Administration 24  hours 

Certificate  in  Records  Administration 30  hours 

Certificate  in  Urban  and  Metropolitan  Planning 30  hours 

Additional  information  about  certificate  programs  may  be  obtained  from 
the  Dean  of  the  School  of  Government  and  Public  Administration. 
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Expanded  Program  for  College  Teaching 

An  award  of  fellowships  in  1959  under  the  National  Defense  Education 
Act  was  the  basis  for  an  expansion  of  the  regular  curriculum  to  provide  an 
enriched  program  for  training  college  teachers  of  Government.  Under  this 
program,  full-time  graduate  students  will  acquire  special  competence  to  teach 
in  United  States  national,  state,  local,  and  urban  government  and  in  at  least 
two  other  fields  of  government  and  public  administration. 

In  addition  to  appropriate  class  courses  and  advanced  seminars,  students 
will  in  their  first  year  of  graduate  study  participate  in  54.695,  Field  Study 
Seminar  in  National  and  State  Government,  and  in  54.696,  Field  Study 
Seminar  in  Local  and  Urban  Government.  In  their  second  year,  students 
will  intern  one  semester  in  a  national  government  agency,  and  a  second  semes- 
ter in  a  state  or  local  government  agency,  registering  for  54.693,  Seminar: 
Government  Interns,  in  both  semesters,  as  well  as  appropriate  class  courses 
and  seminars. 

It  is  hoped  that  teaching  assistantships  will  be  available  for  the  most  success- 
ful students  under  this  program  during  their  third  year  of  graduate  study. 

Off-Campus  Courses 

In  addition  to  courses  offered  at  the  two  University  centers,  off-campus 
courses  are  offered  by  regular  members  of  the  School  faculty  in  cooperation 
with  the  Division  of  General  and  Special  Studies.  Among  the  locations  of 
such  off-campus  programs  are  the  Metropolitan  Police  Headquarters,  the 
Pentagon,  the  General  Accounting  Office,  David  Taylor  Model  Basin,  and 
Dahlgren  Proving  Ground. 
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The  Washington  Semester 

The  Washington  Semester  is  a  cooperative  arrangement  between  The 
American  University  and  more  than  ninety  accredited  colleges  throughout 
the  United  States.  As  part  of  the  University's  professional  work  in  govern- 
ment, one  hundred  undergraduate  honor  students  come  to  the  School  from 
participating  colleges  and  universities.  Washington  Semester  students  study 
with  government  officials  and  take  guided  field  trips  to  various  government 
agencies,  bureaus,  and  departments.  Their  semester  in  Washington  culmi- 
nates in  a  research  paper.  In  addition,  the  student  is  enrolled  in  regular 
courses  at  the  University.  These  major  curriculum  features  are  planned  to 
provide  an  individually  integrated  program  for  each  student,  to  give  him 
greater  insight  into  our  national  government,  and  a  familiarity  with  the  sources 
for  study  of  specific  governmental  problems. 

The  School  of  Government  and  Public  Administration  administers  the 
Washington  Semester.  The  participating  colleges  are  grouped  into  units. 
Students  from  each  unit  are  individually  advised  and  directed  during  the 
semester  by  an  academic  director  whose  primary  responsibility  is  the  conduct 
of  the  Washington  Semester  for  his  unit. 

Cooperating  institutions  include: 


Unit  I 


Allegheny  College 
American  University,  The 
Beloit  College 

Birmingham-Southern  College 
Bucknell  University 
Carroll  College 
Denison  University 
DePauw  University 
Dickinson  College 
Elmira  College 
Gettysburg  College 
Hamline  University 


Hiram  College 
Hollins  College 
Lindenwood  College 
Millsaps  College 
Occidental  College 
Pomona  College 
Transylvania  College 
Union  College 
Westminster  College  (Mo.) 
Willamette  University 
Wooster,  The  College  of 
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Unit  II 


Alfred  University 
Augustana  College 
Bethany  College 
Carleton  College 
Chatham  College 
Cornell  College 
Davidson  College 
Grinnell  College 
Hartwick  College 
Heidelberg  College 
Hunter  College 
LeMoyne  College 
Monmouth  College 


Nebraska  Wesleyan 

University,  The 
Park  College 
Redlands,  University  of 
Rockford  College 
Shepherd  College 
Simmons  College 
Simpson  College 
Stetson  University 
Wabash  College 
Western  Reserve  University 
Westminster  College  (Utah) 
Wilmington  College 
Wittenberg  College 


Unit  III 


Albright  College 
Baldwin-Wallace  College 
Centre  College  of  Kentucky 
Cincinnati,  University  of 
Clark  University 
Concordia  College 
Davis  and  Elkins  College 
Doane  College 
Emory  University 
Florida-Southern  College 
Greenville  College 
Hanover  College 
Hope  College 
Houston,  University  of 
Illinois  Wesleyan  University 
Iowa  Wesleyan  College 
Kansas  Wesleyan  University 
Kent  State  University 
Lehigh  University 
Lewis  and  Clark  College 
Lycoming  College 


Millikin  University 
Morningside  College 
Muskingum  College 
North  Central  College 
Ohio  Wesleyan  University 
Oklahoma  City  University 
Otterbein  College 
Pittsburgh,  University  of 
Queens  College  (N.C.) 
Southwestern  College 
St.  Olaf  College 
Syracuse  University 
Valparaiso  University 
Washington  College 
Wesleyan  University 
Western  College  for  Women 
Westminster  College  (Pa.) 
Wheaton  College 
William  Jewell  College 
Wilson  College 
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Doctorates  Awarded 
in  Government  and  Public  Administration 

1938-1962 

Adham.  Mohammed  I. — Special  Problems  of  Government  in  the  Arab  States  of  the 
Middle  East  (Political  Science,   1954) 

Aridi,  Bashir  A. — Parties  and  Politics  in  the  Lebanese  Society  (Government,  1956) 

Barmby,  John  G. — Utilization  of  Funds  and  Personnel  for  Naval  Research  (Public  Ad- 
ministration,  1957) 

Barnard,  Bernard  L. — The  Legislature  of  Kansas,  An  Appraisal  (Political  Science,  1949) 

Berbano,  Eunuel  Valdez — Innovations  in  Philippine  Public  Administration,  1954-60 
(Public  Administration,    1962) 

Bock,  Robert  L. — Subhas  Chandra  Bose,  Bengali  Revolutionary  Nationalist,  1897-1945 
(Government,   1960) 

Broder,  Simon — A  Comparative  Study  of  the  United  States  Patent  Office  and  the  Ger- 
man Patent  Office  (Government,   1960) 

Brown,  Donald  Perl — The  Administrative  Budget  of  UNRRA  (Public  Administration, 
1952) 

Brown,  William  H. — Judicial  Review  of  Congressional  Investigative  Powers  with  Special 
Reference  to  the  Period  1945-1957  (Government,  1959) 

Bryan,  Ernest  Rowlett — An  Administrative  History  of  the  U.S.  Naval  Photographic 
Center  1941-1951  with  Recommendations  for  Reorganization  (Public  Administra- 
tion, 1953) 

Bush,  George  Pollock — The  General  Staff  Concept  and  Its  Application  in  Public  Ad- 
ministration (Public  Administration,  1949) 

Byrd,  Elbert  M. — Treaties  and  Executive  Agreements:  Their  Separate  Roles  and  Limita- 
tions  (Government,    1959) 

Clarke,  John  Maurice — The  Process  of  Formulating  and  Authorizing  the  Budget  of  the 
Commonwealth  Government  of  Australia  (Public  Administration,   1960) 

Clem,  Alan  Leland — Analysis  of  the  1958  Congressional  Campaign  in  the  Third  Dis- 
trict of  Nebraska   (Government,   I960) 

Coimen,  Joseph  G. — Objective  Selection  of  Supervisory  Personnel  in  Public  Manage- 
ment (Public  Administration,   1953) 

Cooper,  Joseph  David — Decision-Making  and  the  Action  Process  in  the  Department  of 
State    (Public   Administration,    1951) 

Criswell,  Howard  Donald — Urban  County  Government,  A  Survey  of  the  Arlington 
County,  Virginia,  Government  (Public  Administration,  1956) 

Daenecke,  Eric — A  Study  of  the  United  States  General  Accounting  Office  with  emphasis 
on  the  Period  Since   1938   (Public  Administration,   1950) 

Darling,  Frank  Clayton — American  Influence  on  the  Evolution  of  Constitutional  Gov- 
ernment in  Thailand   (Government.    1961) 

Dator,  James  A. — The  Government  of  the  Protestant  Episcopal  Church  in  the  United 
States  of  America:  Confederal,  Federal,  or  Unitary  (Government,  1959) 

Deutrich,  Bernice  Marie — Southeast  Wisconsin's  Four  Largest  Cities — Their  Budget  and 
Related  Financial  Practices   (Public  Administration,    1962) 

Deutrich,  Mabel  E. — Fred  C.  Ainsworth:  Army  Surgeon  And  Administrator  (Public 
Administration,    1960) 

Dorsey,  Emmett  E. — The  Evolution  of  the  Concept  of  the  Welfare  State  in  the  United 
States  Since  1890  (Political  Science.  1953) 

Dreis,  Thelma  Agnes — The  Department  of  Agriculture's  Sample  Interview  Survey  as  a 
Tool  of  Administration  (Public  Administration,   1950) 

Eastin,  Roy  Brandon — The  Supervision  Improvement  Program  of  the  Government 
Printing  Office  (Public  Administration,   1953) 

Enarson,  Harold  Leroy — "Fact-Finding"  as  a  Technique  for  Settlement  of  National 
Emergency  Labor  Disputes  (Political  Science,  1951) 
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Finley,  James  Joseph — The  Postage  Stamp  Program  of  the  United  States  Government: 
Administrative  Aspects  (Public  Administration,   1962) 

Finnegan,  Harold  Ellsworth — Selected  Indices  of  Manpower  Management  and  an  Inter- 
pretation of  their  Statistical  Application  in  Portions  of  a  Large  Federal  Mental  Hos- 
pital,  1948-1951    (Public  Administration,    1956) 

Fotis,  Charles  W. — Organization  and  Policy  Control  for  Scientific  Research  and  Develop- 
ment in  the  Federal  Government  (Public  Administration,  1959) 

Ghalayini,  Khalil  A. — A  Plan  for  the  Organization  of  an  Arab  Federation  (Public  Ad- 
ministration, 1956) 

Greene,  Morris  Alexander — The  Transfer  of  a  Functioning  International  Agency  from 
One  Physical  Location  to  Another:  With  Special  Reference  to  FAO  (Public  Ad- 
ministration,  1960) 

Grover,  Wayne  Clayton — The  Records  Administration  Program  of  the  Department  of 
War   (Public  Administration,    1946) 

Hart,  Eugene  D. — The  Field  Organization  of  the  Bureau  of  Land  Management  (Public 
Administration,   1958) 

Hattery,  Lowell  Harold — Management  of  Social  Science  Research  in  the  Federal  Gov- 
ernment: With  Special  Reference  to  the  Division  of  Statistical  and  Historical  Re- 
search, U.S.  Department  of  Agriculture  (Public  Administration,  1951) 

Heath,  Kathryn  Gladys — Army  Civilian  Personnel  Policy  and  Problems  in  the  United 
States  Zone  of  Germany  with  Special  Reference  to  Indigenous  Personnel,  1947-48 
(Public  Administration,   1951) 

Held,  Walter  George — The  Budget  Process  of  the  District  of  Columbia  (Public  Ad- 
ministration, 1951) 

Hieronymus,  George  H. — Job  Engineering:  A  Process  for  Manpower  Utilization  (Public 
Administration,   1952) 

Hodge,  Clarence  Lewis — The  Tennessee  Valley  Authority:  A  National  Experiment  in 
Regionalism  (Public  Administration,  1938) 

Hunton,  Benjamin  L. — The  Budget  of  the  Department  of  War,  1922-1932  (Public  Ad- 
ministration, 1954) 

John,  Ralph  Candler — Apostolic  Succession  as  a  Factor  in  Church  Organization  (Public 
Administration,  1950) 

Kaaret,  Raymond  H. — Tlie  Government  of  Finland  Since  1947  (Government,  1958) 

Kaufman,  Robert  W. — An  Examination  of  Selected  Non-Governmental  Associations 
Which  Attempt  to  Influence  the  Formation  of  Federal  Public  Policy  in  the  United 
States  (Public  Administration,  1961) 

Kim,  Sun  Kil — Congressional  Authorization  of  Public  Debt  Transactions  as  a  Means 
of  "Backdoor  Financing"  (Public  Administration,  1962) 

Krieger,  Joseph  Leo — Executive  Development  for  Effective  Executive  Performance  and 
Executive  Success  (Public  Administration,  1956) 

Kurylo,  Walter — A  Study  of  the  Federal-Aid  Highway  Program  with  Special  Emphasis 
on  Its  Major  Budgetary  and  Planning  Aspects  (Public  Administration,   1960) 

Lander,  Ezra — Performance  Budgeting  and  Accounting  Policy  in  the  Department  of  the 
Army  (Public  Administration,   1961) 

Levine,  David  D. — The  Executive  Order:  A  Form  of  Presidential  Participation  in  the 
Legislative  Process  (Public  Administration,   1955) 

Levine,  Eugene — A  Comparative  Analysis  of  the  Administration  of  Nursing  Services 
in  a  Federal  and  Non-Federal  General  Hospital   (Public  Administration,   1960) 

Levine,  Milton — Reorganization  Plans  Submitted  by  the  President  to  the  83rd  Congress 
(Public  Administration,    1956) 

Lieb,  Bernard — Government  and  Administration  in  the  New  India  (Public  Adminis- 
tration, 1953) 

Lindveit,  Earl  W. — Scientists  in  Government:  A  Background  Study  of  the  Retention  of 
Scientific  Personnel  in  Federal  Employment  (Public  Administration,   1958) 

MacQuivey,  Donald  Ross — Frequency  Assignment  Administrative  Control  (Public  Ad- 
ministration, 1956) 

Max,  Alfred  Raymond — Basic  Factors  in  the  Interpretation  of  Public  Opinion  Polls 
(Public  Administration,  1942) 
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Miller,  Boulton  Bainbridge — Management  Surveys  in  the  Department  of  the  Army  (Pub- 
lic Administration,   1961) 

Miller,  Clifford  J. — Budget  Structure,  Budget  Control,  and  Program  Control:  A  Study 
with  Particular  Reference  to  the  Financing  of  Certain  Business-Type  Activities  of  the 
Department  of  Defense  (Government,  1959) 

Montano.  Severino  Medina — The  Administrative  History  of  the  American  National 
Theatre  and  Academy  (Public  Administration,   1949) 

Morrill,  Chester,  Jr. — Mission  and  Organization  of  the  Army  National  Guard  of  the 
United  States:  With  Emphasis  on  the  Period  Since  1952  (Public  Administration,  1959) 

Obern.  Alfred  Gaylord — Selected  Regional  International  Organizations:  A  Comparative 
Study  in  International  Administration   (Political  Science,   1955) 

Patino,  Abelardo — The  Political  Ideas  of  the  Liberal  and  Conservative  Parties  in  Colom- 
bia During  the  1946-1953  Crisis  (Political  Science,  1955) 

Patrick,  Arthur  Shepard — An  Analysis  of  the  Duties  and  Responsibilities  of  the  First- 
Line  Office  Supervisor  in  Government   (Public  Administration,    1956) 

Posner,  Ben — Major  Budgetary  and  Programming  Problems  of  the  United  States  Infor- 
mation Agency  in  Its  Operation  of  Overseas  Missions  (Public  Administration.   1962) 

Randall,  Raymond  Lewis — An  Evaluation  of  Selected  Executive  Development  Programs 
for  Government  Officials  (Public  Administration,   1962) 

Ratliff,  Rob  Roy — The  Defense  Production  Act  of  1950:  An  Administrative  Study  (Pub- 
lic Administration,   1953) 

Rivers.  William  Lawrence — The  Washington  Correspondents  and  Government  Infor- 
mation (Government,   1960) 

Rodgers,  Philip  Ray — Rent  Control  in  the  Emergency  Price  Program  (Political  Science, 
1947) 

Roth,  Harold  H. — The  Executive  Office  of  the  President:  A  Study  of  Its  Development, 
with  Emphasis  on  the  Period  1939-1953  (Public  Administration,  1958) 

Rothman.  Sam — Evaluation  of  Effectiveness  of  Scientists  and  Engineers  in  a  Govern- 
ment Laboratory   (Public  Administration,   1959) 

Rutherford.  Geddes  William — Some  Problems  in  Government  and  Administration  in 
the  Washington  (D.C.)   Metropolitan  Area   (Political  Science,    1946) 

Skillington,  James  Edgar — Proposed  Modifications  in  Congressional  Participation  in  the 
Budgetary  Process.    1946-50   (Public  Administration.    1951) 

Skolnik,  Alfred  Milton — The  Role  of  Government  in  Providing  Cash  Benefits  for  Tem- 
porary Disability  (Government,   1956) 

Spiesman,  Sonya  Forthal — Six  Hundred  Precinct  Captains  in  tne  Chicago  Party  System. 
1926-1928  (Political  Science,   1939) 

Sugarman,  George — Analysis  of  Personnel  Management  in  the  Ministry  of  Agricul- 
ture in  Venezuela   (Public  Administration,    1960) 

Sundstrom,  John  Walker — An  Analysis  and  Evaluation  of  the  Recommendations  Rela- 
tive to  Personnel  Management  by  the  Commission  on  Organization  of  the  Executive 
Branch  of  the  Government  (Public  Administration,    1950) 

Torrence,  Lois  E. — The  National  Party  System  in  Canada,  1945-1960  (Government, 
1961) 

Turano.  Peter  Joseph — Hawley-Smoot  Tariff  Legislation:  A  Study  in  Legislative  Process 
(Political  Science.  1951) 

Valdes.  William  C. — Civilian  Career  Planning  in  the  Department  of  Defense  (Public 
Administration,  1958) 

Webster,  R.  Lyle — The  Informational  and  Educational  Work  of  the  U.S.  Department 
of  Agriculture  (Public  Administration,  1958) 

Woodward,  Lawrence  G. — The  Effects  of  Automatic  Data  Processing  Systems  on  the 
Job  Structure  of  the  Federal  Government  (Public  Administration,   1959) 

Wolle,  C.  Packard — A  Program  of  Plural  Management  for  the  Federal  Government 
(Public  Administration,    1957) 

Wood,  Thomas  L. — Training  and  Utilization  of  Personnel  With  Marginal  Intelligence 
by  the  United  States  Air  Force  (Public  Administration,  1954) 
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Faculty 

School  of  Government  and  Public 
Administration 

Professors 

Francis  P.  Brassor   (1958),  LL.B.,  LL.M.,  B.C.S.,  Columbus   (Visiting 

Professor,  1962-63) 
Richard  M.  Bray  (1954),  B.A.,  M.A.,  Colorado 

George  P.  Bush  (1948),  M.B.A.,  Harvard;  M.A.,  Ph.D.,  American  (Emeri- 
I       tus  Professor) 
I  Harold  E.  Davis   (1947),  B.A.,  Hiram;  M.A.,  Chicago;  Ph.D.,  Western 

Reserve 
Chester  B.  Earle   (1955),  B.A.,  Ph.D.,  Texas 
Charles  H.  Goodman  (1956),  B.S.,  Wilson  Teachers  College;  M.S.,  Ph.D., 

Pennsylvania  State 
Robert  E.  Goostree  (1953),  B.A.,  Southwestern  at  Memphis;  M.A.,  Ph.D., 

State  University  of  Iowa;  LL.B.,  American 
Lowell  H.  Hattery  (1948),  B.A.,  Ohio  University;  Ph.D.,  American 
Emmet  V.  Mittlebeeler  (1954),  B.A.,  LL.B.,  Louisville;  M.A.,  Ph.D., 

Chicago 
Edgar  S.  Robinson  (1953),  B.A.,  Amherst;  M.A.,  Ph.D.,  Columbia 
Harold  H.  Roth  (1946),  B.A.,  College  of  the  City  of  New  York;  M.A., 

Columbia;  Ph.D.,  American 
Catheryn   Seckler-Hudson    (1933),   B.S.,   Northwestern   Missouri   State 

Teachers;  M.A.,  Missouri;  Ph.D.,  American 
Samuel  L.  Sharp  (1950),  LL.M.,  J.D.,  Warsaw 


Associate  Professors 

Daniel  M.  Berman  (1961 ),  A.B.,  Rutgers;  A.M.,  Wisconsin;  Ph.D.,  Rutgers 
Frederic  S.  Burin,  II  (1961),  B.S.,  College  of  the  City  of  New  York;  A.M., 

Syracuse;  Ph.D.,  Columbia 
Lois  E.  Torrence  (1953),  B.A.,  Kansas  Wesleyan;  M.A.,  Southern  Meth- 
odist; Ph.D.,  American 

Assistant  Professors 

Royce  Hanson   (1956),  B.A.,  Central  State  College   (Oklahoma);  M.A., 

American 
Louis  S.  Loeb  (1958),  B.A.,  Earlham;  M.A.,  American 
Martin  Meadows  (1961 ),  B.A.,  M.A.,  University  of  Oregon 
Nathaniel  S.  Preston  (1961),  A.B.,  Boston  University;  M.A.,  University 

of  Pennsylvania;  Ph.D.,  Princeton 
Richard  G.  Smolka  (1962),  B.A.,  M.A.,  American 
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Part-time  Faculty 


Adjunct  Professors 

Herbert  E.  Angel,  Assistant  Archivist  for  Records  Management,  National 
Archives  and  Records  Service,  General  Services  Administration;  BA., 
M.A.,  George  Washington 

Paul  Camp,  Deputy  Chief,  Office  of  Personnel,  U.S.  Public  Health  Service, 
Department  of  Health,  Education,  and  Welfare;  B.Sc,  M.Sc,  Brown 

John  M.  Clarke,  B.S.,  M.A.,  Ph.D.,  American 

Franklin  G.  Connor,  Program  Director,  Office  of  Career  Development,  U.S. 
Civil  Service  Commission;  B.S.,  Wharton  School  of  Finance  and  Commerce 

Joseph  D.  Cooper,  Director  of  Public  Relations,  U.S.  Photo  Supply  Com- 
pany; B.A.,  George  Washington;  M.A.,  Ph.D.,  American 

Joseph  F.  Cunningham,  Associate  Director,  Statistical  Services,  Comptrol- 
ler of  the  Air  Force,  Department  of  the  Air  Force;  A.B.,  The  Citadel; 
M.A.,  Syracuse 

W.  Philips  Davison,  Staff  Associate,  Rand  Corporation;  B.A.,  Princeton; 
M.A.,  Ph.D.,  Columbia 

William  R.  Divine,  Comptroller,  Southern  Railway  System;  B.A.,  Pomona; 
M.A.,  Cincinnati;  J.D.,  George  Washington 

W.  Brooke  Graves,  Senior  Specialist  Division,  Legislative  Reference  Service, 
Library  of  Congress;  B.A.,  Cornell;  M.A.,  Ph.D.,  Pennsylvania 

Howard  K.  Hyde,  Director,  Fiscal  Management  Division,  Office  of  the  Sec- 
retary of  Defense;  B.A.,  Fletcher;  M.A.,  Chicago 

Kerim  K.  Key,  Supervisory  Research  Specialist,  Bureau  of  International  Pro- 
grams, Office  of  Regional  Economics,  Department  of  Commerce;  B.S., 
Robert  (Turkey);  M.A.,  California;  Ph.D.,  American 

Martin  Kriesberg,  Agricultural  Marketing  Service,  Department  of  Agri- 
culture; B.S.,  Northwestern;  Ph.D.,  Harvard 

John  L.  McGruder,  Director-Administrator,  Planning,  Martin-Marietta 
Corporation;  M.A.,  Chicago 

Eli  E.  Nobleman,  Professional  Staff  Member,  U.S.  Senate  Committee  on 
Government  Operations;  B.A.,  LL.B.,  LL.M.,  J.S.D.,  New  York 

S.  McKee  Rosen,  Special  Assistant,  Agency  for  International  Development, 
Department  of  State;  B.A.,  Minnesota;  Ph.D.,  London 

Rolland  D.  Severy,  Management  Analyst,  Office  of  Management  &  Organi- 
zation, Bureau  of  the  Budget,  Executive  Office  of  the  President;  B.A., 
Michigan 

Russell  A.  Snook,  Director  Training  Division,  International  Association  of 
Chiefs  of  Police 

Manes  Spector,  Director,  Career  Development  Service,  Veterans  Adminis- 
tration; A.B.,  A.M.,  Ph.D.,  Harvard 

O.  Glenn  Stahl,  Director,  Bureau  of  Programs  and  Standards,  Civil  Serv- 
ice Commission;  B.A.,  Evansville;  M.A.,  Wisconsin;  Ph.D.,  New  York 
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Ward  Stewart,  Specialist  in  Business  and  Public  Administration,  Division 

of  Higher  Education,  OfRce  of  Education,  Department  of  Health.  Educa- 
_    tion,  and  Welfare;  B.A.,  Carleton;  M.A.,  Chicago;  Ph.D.,  Harvard;  J.D., 

George  Washington 
James  D.  Teller,  Research  Psychologist,  Directorate  of  Civilian  Personnel, 

Headquarters,  U.S.  Air  Force,  Department  of  the  Air  Force;  B.S.,  M.A., 

Ph.D.,  Ohio  State 
Carl  W.  Tiller,  Chief  of  Budget  Methods,  Office  of  Budget  Review,  Bureau 

of  the  Budget,  Executive  Office  of  the  President;  B.A.,  Concordia;  M.A., 

Minnesota 

Professorial  Lecturers 

Everett  O.  Allredge,  Deputy  Assistant  Archivist  for  Records  Management, 
National  Archives  and  Records  Service,  General  Services  Administration; 
A.B.,  DePauw;  Ph.D.,  Harvard 

Maurice  Apstein,  Associate  Director  for  Research,  Diamond  Ordnance  Fuze 
Laboratories,  Department  of  the  Army;  B.S.,  (EE),  College  of  the  City 
of  New  York;  M.E.A.,  George  Washington 

Stewart  P.  Blake,  Lt.Col.,  U.S.  Army;  B.Sc,  Rutgers;  M.B.A.,  Ph.D., 
Stanford. 

Lea  M.  Bohnert,  Chief,  Information  Retrieval  Section,  Library  Branch, 
Federal  Aviation  Agency;  B.A.,  M.A.,  Chicago 

Kenneth  P.  Borgen,  B.S.,  M.A.,  American 

A.  B.  Butts,  Consultant,  Office  of  the  Deputy  Assistant  Secretary  of  Defense 
for  Education  and  Manpower  Resources,  U.S.  Department  of  Defense; 
B.S.,  M.S.,  Mississippi;  M.A.,  Ph.D.,  Columbia;  LL.B.,  Yale 

Joe  Y.  Chennault,  Special  Projects  Officer,  Bureau  of  Labor  Management 
Reports,  U.S.  Department  of  Labor;  A. A.,  LL.B.,  George  Washington 

Robert  W.  Cox,  Executive  Officer  and  Budget  Officer,  Federal  Communica- 
tions Commission;  B.A.,  M.S.,  Syracuse 

John  J.  Ford,  B.S.,  Catholic 

Charles  W.  Fotis,  Chief,  Employee  and  Career  Development,  Air  Force 
Systems  Command,  U.S.  Air  Force;  A.B.,  E.D.M.,  Tufts;  Ph.D.,  American 

Harold  J.  E.  Gessell,  Chief,  Identification  and  Detection  Division,  Investi- 
gation Service,  Veterans  Administration;  LL.B.,  Valparaiso 

Howard  B.  Gill,  Director,  Institute  of  Correctional  Administration;  A.B., 
M.B.A.,  Harvard 

Samuel  Halperin,  Legislative  and  Program  Development  Specialist,  U.S. 
Office  of  Education,  Department  of  Health,  Education,  and  Welfare;  A.M., 
Ph.D.,  Washington  ^ 

Oliver  W.  Holmes,  Chief  Archivist,  Social  and  Economic  Records  Division, 
National  Archives  and  Records  Service,  General  Services  Administration; 
B.A.,  Carleton;  Ph.D.,  Columbia 

Jarold  a.  Kieffer,  Secretary  and  Staff  Coordinator,  National  Cultural  Cen- 
ter; B.A.,  Ph.D.,  Minnesota 

Walter  Kurylo,  Executive  Secretary,  Organizing  Committee,  Ninth  Pan 
American  Highway  Congress,  Department  of  State;  A. A.,  George  Wash- 
ington; LL.B.,  B.S.,  M.A.,  Ph.D.,  American 
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David  D.  Levine,  Planning  and  Program  Officer,  Systems  and  Procedures 
Division,  Office  of  Management  Services,  General  Services  Administration; 
B.A.,  M.A.,  Wisconsin;  Ph.D.,  American 

Edward  M.  McCormick,  Assistant  Program  Director,  Documentation  Re- 
search, National  Science  Foundation;  B.S.,  M.S.,  Kansas 

Edward  J.  Mahoney,  Assistant  Director,  Accounting  and  Auditing  Policies 
Staff,  General  Services  Administration. 

Lyman  Moore,  Assistant  Executive  Officer,  Bureau  of  State  Services,  Public 
Health  Service,  Department  of  Health,  Education,  and  Welfare;  B.A., 
Princeton;  M.A.,  Minnesota 

Frederick  C.  Nano,  License  en  Droit,  Paris 

S.  J.  Pomrenze,  Records  Management  Specialist,  Records  Administration 
Branch,  Adjutant  General's  Office,  Department  of  the  Army;  B.S.,  Illi- 
nois; M.A.,  Chicago 

Aldo  L.  Raffa,  Consultant,  National  Defense  Agencies;  Adj.  Arts,  Harvard; 
Ph.D.,  Palermo 

Frank  W.  Reilly,  Director,  Management  Services,  U.S.  Post  Office;  B.A., 
California;  M.A.,  Harvard 

Phillip  R.  Rodgers,  Member,  National  Labor  Relations  Board;  B.S.,  M.S., 
Utah;  LL.B.,  George  Washington;  Ph.D.,  American 

Jakob  Safer,  Assistant  Director  of  Administration,  International  Monetary 
Fund;  LL.M.,  LL.D.,  Jagiellonian  University  (Cracow) 

Eldon  E.  Sweezy,  Special  Assistant  to  the  Chief  of  Research  and  Develop- 
ment, Ordnance  Corps,  Department  of  the  Army;  B.S.,  Oklahoma  A.  &  M.; 
M.A.,  American 

Eric  Willenz,  Senior  Research  Analyst,  Department  of  State;  B.A.,  New 
School  for  Social  Research;  M.A.,  New  School  Graduate  Faculty;  Ph.D., 
Georgetown 

Daniel  E.  Willmore,  B.A.,  Idaho  State;  M.A.,  American;  J.D.,  George 
Washington 

Marvin  M.  Wofsey,  Assistant  Manager,  Electronic  Data  Processing  Labora- 
tory, Center  for  Technology  and  Public  Administration;  B.S.,  New  York; 
M.A.,  American 

Robert  L.  Wrigley,  Jr.,  Area  Development  Specialist,  Area  Development 
Office,  Department  of  Commerce;  B.S.,  M.S.,  Utah;  Ph.D.,  Chicago 

Lecturers 

Lawrence  W.  Acker,  Assistant  Deputy  Comptroller  for  Accounting  and 

Finance  Policy  Division,  Department  of  Defense 
Robert  A.  Barrett,  B.A.,  Hamline;  M.A.,  American 
Fred  R.  Brown,  Public  Administration  Adviser,  Agency  for  International 

Development,  Department  of  State;  A.B.,  M.S.Ed.,  Ph.D.,  Pennsylvania 
William  A.  Cox,  Captain,  U.S.  Air  Force;  A.B.,  The  Citadel;  M.A.,  Syracuse 
Eugene  MacGregor  English,  Deputy  Director,  National  Buying  Division, 

Federal  Supply  Service,  General  Services  Administration;  B.S.,  Pennsylvania 
Victor  H.  Evjen,  Assistant  Chief  of  Probation,  Administrative  Office,  U.S. 

Courts;  B.A.,  Wittenberg;  B.A.S.,  George  Williams;  M.A.,  Chicago 
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Edgar  J.  Fagan,  Director,  Publications  Division,  Bureau  of  Supplies  and 
Accounts,  Department  of  the  Navy;  Ph.B.,  M.B.A.,  Chicago 

Edward  G.  Griffin,  B.A.,  Yale;  M.A.,  Columbia 

W.  Henry  Hill,  Director,  Data  Processing  Systems  Division,  Navy  Manage- 
ment Office,  Department  of  the  Navy;  B.S.,  Wyoming 
1  Arthur  A.  Hitchcock,  Executive  Secretary,  American  Personnel  and  Guid- 
[      ance  Association;  A.B.,  Wesleyan;  M.A.,  Harvard;  Ph.D.,  Yale 

Walter  J.  Kennevan,  Director,  Data  Processing  Systems  Division,  Office  of 
Navy  Comptroller;  Department  of  the  Navy;  B.C.S.,  M.C.S.,  M.F.A.,  Co- 
lumbus 

Schley  R.  Lyons,  B.A.,  Shepherd;  M.A.,  American 

Charles  V.  Morris,  Assistant  Director,  Institute  of  Correctional  Adminis- 
tration; B.S.,  Boston 

Neal  L.  Morris,  Procurement  Analyst,  U.S.  Air  Force;  A.B.,  M.A.,  Georgia 

William  T.  O'Hara,  Counsel,  Special  Subcommittee  on  Education,  House  of 
Representatives;  B.A.,  Trinity;  LL.B.,  LL.M.,  Georgetown 

Luis  Antonio  Passalacqua-Christian,  Translator,  International  Bank  for 
Reconstruction  and  Development;  B.A.,  M.A.,  American 

Douglas  R.  Price,  B.A.,  Valparaiso;  M.A.,  American 

Howard  C.  Reese,  A.B.,  M.A.,  Ph.D.,  New  York 

Sam  Rothman,  Assistant  Research  and  Engineering  Officer,  Bureau  of  Naval 
Weapons;  Department  of  the  Navy;  B.S.,  Long  Island;  M.A.,  Ph.D.,  Amer- 
ican 
,  Jacob  J.  Rutstein,   Administration  Officer,  Bureau  of  Inspections,   Civil 
Service  Commission;  B.S.  Massachusetts  State;  M.S.,  Chicago 

Ralph  Sanders,  Assistant  Professor,  Political  Science,  Industrial  College  of 
the  Armed  Forces;  B.S.F.S.,  M.S.F.S.,  Ph.D.,  Georgetown 

Louis  J.  Sharp,  Chief  of  Probation,  Administrative  Office,  U.S.  Courts; 
A.B..  Southwest  State  College  (Mo.);  M.A.,  IlHnois 

Harold  Silverstein,  Special  Assistant  to  the  Chief  Signal  Officer,  Office  of 
the  Chief  Signal  Officer,  Department  of  the  Army;  A.B.,  New  York;  M.A., 
American 

Marie  Charlotte  Stark,  Chief,  Records  Division,  International  Monetary 
Fund;  B.A.,  Mississippi  State  College  for  Women;  M.A.,  Arkansas;  M.S., 
Columbia 

Russell  P.  Strange,  Chief,  Schools  Branch,  Officers  Assignment  Division 
Directorate  of  Military  Personnel,  Headquarters,  U.S.  Air  Force;  B.A., 
M.A.,  Ph.D.,  Maryland 

Harold  J.  Sullivan,  Assistant  United  States  Attorney,  Municipal  Court, 
Criminal  Division,  Department  of  Justice;  A.B.,  Scranton;  LL.B.,  LL.M., 
Georgetown 

Karl  L.  Trever,  Special  Assistant  to  the  Archivist  of  the  U.S.,  (Presidential 
Libraries),  National  Archives  and  Records  Service,  General  Services  Ad- 
ministration; A.B.,  Lawrence;  M.A.,  Wisconsin 

Archie  M.  Winfree,  Deputy  Chief  of  Police  (retired),  Metropolitan  Police 
Department 

Dorothy  E.  Wynne,  B.A.,  Syracuse;  M.A.,  American 
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The  Corporation 


Established  by  Act  of  Congress  of  the  United  States  of  America,  February  24,  1893. 
MEMBERS  OF  THE  BOARD  OF  TRUSTEES 


John  M.  Reeves 
Charles  C.  Parlin 
Ralph  D.  Smith 

Honorary 

General  Dwight  D.  Eisenhower 

Gettysburg 

Pennsylvania 
The  Honorable  Herbert  Hoover 

Waldorf  Towers 

New  York,  New  York 
The  Honorable  Harry  S.  Truman 

Independence 

Missouri 
Bishop  G.  Bromley  Oxnam 

187  Garth  Road 

Scarsdale,  New  York 
Mr.  L.  P.  Steuart 

1440  P  Street,  N.  W. 

Washington  5,  D.  C. 


Miss  Bertha  S.  Adkins 

321  Park  Avenue 

Salisbury,  Maryland 
Dr.  Scott  B.  Appleby 

1241  Sixth  Street,  N.  E. 

Washington  2,  D.  C. 
Dr.  Lyle  W.  Ashby 

1201  16th  Street,  N.  W. 

Washington  6,  D.  C. 
Mr.  Harold  I.  Baynton 

6101  Stardust  Lane 

Bethesda  14,  Maryland 
Mr.  Donald  S.  Bittinger 

1100  H  Street,  N.  W. 

Washington  5,  D.  C. 
Dr.  Eugene  Carson  Blake 

510  Witherspoon  Building 

Philadelphia  7,  Pa. 
Mr.  Francis  H.  Boland,  Jr. 

750  Third  Avenue 

New  York,  New  York 
Mr.  Howard  Booher 

Linden  Farm 

Senecaville.  Ohio 
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Chairman 
Vice  Chairman 
Secretary 

Mr.  Earl  Bunting 

3900  Cathedral  Avenue,  N.  W. 

Washington  16,  D.  C. 
Mr.  George  C.  Clarke 

Box  354 

Leesburg,  Virginia 
Dr.  Horace  E.  Cromer 

7502  Comet  Road 

Richmond  29,  Virginia 
Mr.  W.  Yule  Fisher 

952  National  Press  Building 

Washington  4,  D.  C. 
Dr.  Arthur  S.  Flemming 

University  of  Oregon 

Eugene,  Oregon 
Bishop  Paul  N.  Garber 

404  Methodist  Building 

Richmond  19,  Virginia 
Mr.  Charles  C.  Glover,  III 

5235  Duvall  Drive 

Washington  1 6,  D.  C. 
Dr.  John  O.  Gross 

Box  871 
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